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EAMSTERS AND THEIR FAMILIES 


Calif. Cannery Negotiations 


Negotiations for a contract COov- 


ering the 65,000 peak season ean- 
nery Teamsters are in continuous 
sessions, Mike Elorduy, secretary- 
treasurer of the California Cannery 
Council, reported. 


The Teamster negotiators are - 


meeting with representatives of the 
major canners in the state on an 
average of three days a week at- 
tempting to reach an agreement 
they can recommend to the Can- 
nery members. 


M.S. Vidaver 


& 
Jt. Council 38 
i © a8 
Honors ‘Vid 
: & 

At Meeting 

SACRAMENTO—M. S. Vidaver, 
public relations director of Joint 
Council 38, retired last month and 
left. behind), a colorful lifetime of 
service for the Teamster’s Union. 

The delegates of Joint Council 
38 set aside the January meeting 
of the council to honor Vidaver. 
He would not consent to the usual 
testimonial dinner even though he 
is one Teamster who deserves the 
highest recognition for his many 
years of dedicated service for the 
Teamsters. 


IT WAS ESTIMATED that if ev- 


ery official and member Vidaver 
—Continued on Page 2 


CONTRACT PROPOSALS sub- 
mitted to the operators contain a 
number of strike issues. 

A report on what the unions are 
seeking in a contract to replace the 


agreement expiring March 1 was. 


made by John Dillon, president of 
the cannery council and chairman 
of the union negotiators, to the 
quarterly meeting of the Western 
Cannery Council’s Policy Commit- 
tee in Palm Springs. 

Delegates from unions represent- 
ing food processing workers in sev- 
eral western states participated in 
the discussions. 

A substantial wage increase and 
a cost-of-living escalator provisions 
as a hedge against future inflation, 
a protection of rights clause, and 


Legislation For H 


SAN FRANCISCO—Teamster 
and other unions, frustrated by 
more than two years’ unsuccessful 
efforts to get health industry co-op- 
eration in obtaining quality medical 
care at equitable prices, will fight 
for state regulation of hospitals. 

This means that organized labor, 
as representative of consumers, is 
determined to participate in decid- 
ing the quality of health care of- 
fered by doctors, hospitals and sim- 
ilar facilities and what they are al- 
lowed to charge. 

In general, the unions want a 
more responsible regulation of all 
who deal with or insure against ill- 
ness or injury of trade unionists 
and members of their families. 


THIS PROGRAM of forthright 
action—which will benefit not only 
union members but the entire pub- 
lic—was decided upon by unani- 
mous vote of delegates to the semi- 
annual meeting of the California 
Council for Health Plan Alterna- 
tives (CCHPA) in San Mateo. 

Affiliated with the council are 
all of California major unions rep- 
resenting more than two million 
members. 3 

International Vice President Ei- 
nar Mohn, CCHPA chairman and 
Western Conference of Teamsters 
head, expected legislation to 
achieve these goals will be intro- 
duced in about 60 days, following 
conferences with consumer groups. 


general betterment of fringe bene- 
fits are the key demands that the 
union is prepared to take econom- 
ic action to achieve, said Dillon. 

“WE HOPE we'll be able to reach 
a settlement without a strike but if 
it takes a strike to get what we 
must for our members we are ready 
and prepared for that eventuality,” 
he added. 

He was supported in this view by 
Elorduy and Peter Andrade, chair- 
man of the Western Cannery Coun- 
cil. 

Andrade went even further in 
stressing what changes and im- 
provements must be embodied in 
the contract now under negotiation. 

He said the time is overdue when 
fringe benefit costs must be related 


He sent telegrams to Governor 
Ronald Reagan and-leaders of both 
houses of the state legislature as- 
serting: 


“THE ERA of self-regulation and 
irresponsibility of the health indus- 
ty must be brought to a close. 
Voluntarism is bankrupt; the health 
needs of the people of California 
are not being met. | 


“We call upon you to join us 


and use your leadership to assure 
that hospitals, nursing homes, and 
other facilities provide care to the 
ill and are responsive to community 
needs. 

“We can no longer tolerate stead- 
ily rising costs that stand between 
the public and the health services 
they need. We will not accept the 
bland assurances of the health in- 
dustry that they need more and 
more money when they give us 
no guarantees of quality or appro- 
priateness of care.” 


THE COUNCIL proposed legisla- 
tion establishing a regulatory sys- 
tem under the State Health Plan- 
ning Council set up through Feder- 
al law in 1966. 3 

But the CCHPA wants the coun- 
cil reorganized, to become composed 
mainly of consumer representatives 
instead of State officials. 

The CCHPA said the State Coun- 
cil as now constituted “does not 
truly reflect consumer interests 


Freight Negotiators Meeting 


WASHINGTON—The employers’ 
reply to Teamster proposals for a 
new master freight contract were 
awaited this month as negotiations 
got down to bed-rock give and: take. 

The 75-member Teamster bar- 
gaining committee, headed by In- 
ternational General Vice President 
Frank Fitzsimmons, presented de- 
mands early in January for over- 
the-road and city cartage drivers 
and others covered by the national 
agreement. 

These are the proposals that 
came from membership meetings, 
approved by 700 Teamster repre- 
sentatives and then screened by a 
negotiating sub-committee. 


THE COMPLEX procedure of 
agreeing on a contract started after 
presentation of the union demands 
to the Trucking Employers, Inc., 
bargaining organization for the 
1200 freight hauling companies 
which employ the 450,000 Team- 
sters from coast to coast covered 
the negotiations. 

International Organizer George 
King, Tim Richardson, secretary of 
Local 85; Al Leishman, secretary- 
treasurer of Local 70, and Fred 
Hofmann, secretary-treasurer of Lo- 
cal 287, are taking part in negotiat- 
ing the Joint Council 7 supplement 
with areas negotiating committees 
working on the many phases of the 


contract. All are involved, in the 


overall negotiations. 


JOINT COUNCIL 38 Organizer 
Joe .Morrel and Local 439 Secre- 
tary-Treasurer Art Hardy represent 
the Valley Locals. 

“Employer resistance to the un- 
ion’s demands is expected to be 
tough,” said Joint Council 7 econo- 
mist Harry Polland, who will work 
with the Joint Council 7 negotia- 
tors. 

“There is no question that it will 
be the toughest in the Master 
Freight negotiating history,” he 
predicted. 

“And as the demands come from 

—Continued on Page 2 


to volume of production rather than — 
as now is the case, to hours worked. 
Andrade explained that automated 
equipment and technological 
changes in food processing have 
sent production upward while 
hours worked are diminishing. 

“The net gain to the employer is 
substantial and we must revise our 
techniques to put a levy for pay- 
ment of fringe benefits on this soar- 
ing output because the decline in 
working hours will not produce the 
funds needed for the fringe bene- 
fits to which our members are en- 
titled.”’ 

ELORDUY SAID union negoti 
ators are taking a firm stand for 
elimination of work-week exemp- 

—Continued on Page 2 


ospitals 


(and) there is no representation of 
the poor, organized labor or middle 
income consumers generally on the 
council.” 

The State council would set up 
local councils to hold hearings and 
pass on proposed rate increases and 
require hospitals to disclose all de- 

—Continued on Page 2 


Pickets 
Attacked 


By Goons 


SAN RAFAEL — “Union labor 
will not stand by and allow paid 
goon guarding scabs to violently 


-push union pickets around,” Inter- 


national organizer Jack Goldberger 
stated. Fake 

With this warning union leaders 
prepared for mass picketing of the 
San Rafael Independent Journal. 

The trouble began when the pri- 
vate security guards of the struck 
newspaper attacked the picket line 
of the Typographical Union. “And 
apparently the violent action of the 
guards was condoned by top Police 
ere ae in San Rafael,” Goldberger 
said. 

“Our only course,” Goldberger 
explained, is retaliation with a mass 
picket line of all labor to protest 
against this newspaper.” 

The union struck early in Jan- 
uary after the Journal refused to 
grant a new contract incorporating 
all the terms agreed to’ by other 
Bay area newspapers. 

Members of Local 921 are re- 
specting the picket lines and are 
involved in the strike. 


Joint Council 
Meeting 


The March meeting of Joint 
Council 7 will be held at 8055 
Collins Drive, Oakland on Tues- 
day, March 3. 





Hospital Legislation 


Continued from Page 1— 
tails of their costs and operations 
publicly. 

THE LEGISLATION also would 
require government planning agen- 
Cles to review and approve, after 
public hearings, all development, 
expansion or modernization of any 
health facility in their areas and 
provide outpatient and preventative 
care. 


Mohn said that union officials 
have met several times with repre- 
sentatives of the California Medical 
Association, Hospital Association 
and others who provide health care 
and insurance plans “but nothing 
really happened.” 

The CCHPA action, he said, was 
triggered by the last Kaiser Health 
Plant rate increase of 742 per cent 
here. 

This was contrary to an under- 
standing Mohn said a committee of 
labor representatives got from of- 
ficials of the Kaiser Health Plan 
“that hospital rates would not be 
raised without them first meeting 
with our ple and furnishing 
facts to substantiate the need for 
such increases.” 


IN THE 12 MONTHS from May, 
1968, the price for hospital rooms 
in California rose as much as 10.8 


™ 


per cent with substantially higher 


levels in Los Angeles and San Fran- 
cisco. The cost to patients needing 
intensive care zoomed 16 per cent 
and those with coronary ailments 
14.7 per cent, he said. 


Even though California unions 
are spending more than $750 mil- 
lion annually on medical-hospital 
care for their members, this only 
compensates for about 65 per cent 
of the actual cost, Mohn pointed 
out. As a result, the worker must 
pay the remainder out of his own 
funds. 3 

He and other union officials ex- 
plained they do not stand unaltera- 
bly opposed to price increases, ei- 
ther by doctors or hospitals, but 
they do want a voice in determining 
whether such raises are warranted 
and justified. 

The delegates also adopted reso- 
lutions demanding that Congress 
enact a program of national health 
insurance that will benefit all peo- 
ple and deploring the recent in- 
crease in Medicate premium costs 
for the elderly as “a tragic sign 
that Medicare is now going the way 
of other insurance programs—peri- 
odic price increases without any 
corresponding improvement in 
quality and availability of services.” 


Cannery Negotiations 


Continued from Page 1— 

tions permitted under the Fair La- 
bor Standards Act and would like 
to see a 40-hour Monday-thru-Fri- 
day week instituted. He and Econo- 
mist Harry Polland cited some of 
the inequities that have accumulat- 
ed under the exemptions. 


Another outmoded provision, 


said Polland, is the 1600 hours as 


a differentiating factor in work and 
he feels this should be lowered to 
1200 hours, Polland cited figures to 
show why a cost-of-living clause is 
an essential. He said that inflation, 
escalated living costs, taxes, etc., 
have dissipated wages so severely 
that the $3.92 hourly scale for a 
bracket #1 skilled mechanic dimin- 
ishes to only $2.79%2 in. take-home 
pay. 

Heads of various committees re- 
ported on what has taken place in 
their efforts to assist workers. Man- 
uel Castro spoke of training that is 
provided workers so they can quali- 


Freight Meetings 


Continued from Page 1— 

the membership who are caught up 
in the ever-rising cost-of-living, the 
Teamster negotiators will make an 
all-out effort to get what the mem- 
bers asked for,” Joint Council 7 
negotiators promised. 


Page 2 Northern Calif. Teamster 


fy for promotions, and I. G. Ficca- 


rota reviewed the work being done 


on job classifications. Richard King 


reported on the work of his Frozen 
Food Committee, and Archie Neal 
advised delegates what the produce 
sub-division within the Council is 


doing to expand: organization. 


NEGOTIATORS in addition to 
Dillon and Elorduy are: John Mc- 
Laughlin of Local 94, Joe Dillon of 
Local 655, Ed Felley and: ‘“‘Slugger”’ 
Ficcarota of Local 679, Gordon Tay- 
lor of Local 746, Ted Gonzales of 
Local 748, Fred Sanchez of Local 
750, Manuel Castro of Local 768, 
Roy Ross of Local 849, George Cole 


of Local 857, Ray Burdett of Local . 


890, and Richard King of Local 912. 

On the job classification sub-com- 
mittee with Ficcarota are Alex Lus- 
citof of Local 857, George Moffet 
of Local 601, William Cabral of 
Local 768, Lester Bodin of Local 
750, and Tiny Trammell of Local 
748. 


“THE THEME that labor’s de- 
mands are the cause of inflation 
is falling on deaf ears. Our mem- 
bers’ wives are trying to raise a 
family and: balance the family budg- 
et in these days of bloated: profits 
and a dwindling pay check. 

“Teamsters are forced to ask for 
a living wage.” 


Please DON’T BUY PUREX PRODUCTS ... 





STARCH 


4 Slippery starch 
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rr SUirr 3 
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Purex Corporation, Ltd. has 


refused to reach a fair labor agreement with Teamsters Union Local 599. 
We therefore ask you not to buy any of the above products processed by 
Purex Corporation Ltd. until this labor dispute is settled. 


T.E.A.M. No. 28 : 
Teamsters Economic Action Mobilization 
Seattle. Washinaton. 


M. S. Vidaver Honored 


Continued from Page 1— 

had worked with during his long 
careei attended a testimonial din- 
ner for him, there is no hall big 
enough in Sacramento to hold such 
an affair. 


He served the Teamsters where- 
ever and whenever he was needed. 
From. hotel rooms in the East, the 
Midwest, the deep South and every 
part of the Western Conference, he 
wrote the leaflet speeches and ma- 
terial for all types of Teamster cam- 
paigns. 

If just one copy of am the ma- 
terial he wrote was collected in one 
large room there would be no space 
for a carpet. 


HE ACQUIRED the nickname of 
“Poison Pen,” because of his ability 
to rip, tear and destroy the opposi- 
tion in a leaflet or newspaper story. 

He worked for every major divi- 
sion of the Teamsters with special 
emphasis on the Brewery, Cannery 


A Correction 


SAN FRANCISCO—In the Janu- 
ary issue, there were two errors in 
the report of the Local 256 election. 


Leon Prince, defeated candidate 
for Local 256 trustee, was incor- 
rectly listed as an incumbent. The 
name of Vice President Ozzie Spli- 
valo, who was re-elected, was mis- 
spelled. 

Prince, a former Local 256 re- 





and Warehouse campaigns. He was 
a close associate of international of- 
ficers and: division heads. 

He was the editor of a coastwise 
labor paper, the Cannery Reporter, 
and other labor publications. 


AND, ABOVE ALL, he possessed 
a rare trait seldom seen nowadays 
—the complete loyalty to the men 
he worked for and the Teamsters 
Union. 

During the past years he worked 
and lived: in Sacramento, confining 
his activities to Joint Council 38 
affairs and Internationa] Vice Pres- 
ident George Mock. 

At the well-attended meeting he 
received a plaque from the Team- 
ster’s Legislative Council, tele- 
grams and: messages and gifts from 
the Joint Council but the impor- 
tance of the affair, said Joint Coun- 
cil 38 officers, was to thank M. S. 
(Poison Pen) Vidaver for his efforts 
in behalf of the Joint Council. 


cording secretary, declined to run 
for that office. Stan Rodeick, a 
trustee, was defeated by Raymond 
(Hank) Dougherty in his bid for the 
office of recording secretary. 
- Eugene Hauber, the only incum- 
bent to run for trustee. was re- 
elected. Others elected as trustees 
were Joe Bucchieri and Jack 
Douglas. 

President George Dillon and Sec- 
retary-Treasurer Al Velez were re- 
turned to office on a white ballot. 
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Teamsters and their friends are urged not to patronize the following: 
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Victories 
In Nevada 


SPARKS, NEVADA—N ew vic- 
tories for International Vice Presi- 
dent George Mock’s Nevada organ- 
izing team are reported by Local 
ood Secretary Huga Wagner. 


Employees of the Diamond Na- 
tional Corp. warehousing division 
in Reno voted in a National Labor 
Relations Board election to be rep- 
resented by Local 533. The vote was 
20 yes and five no. 


Rexall Drug Co. warehouse ~em- 
ployees earlier voted 40 to 24 to be 
represented by Local 533. The 
warehouse is one of the largest in 
the area.. The company plans to ap- 
peal the election. 


“The elections,” reported Mock, 
“are part of a drive to organize the 
huge conglomerate warehouse com- 
plex in the Sparks area.” 


“The Joint Councils organizing 
team has only scratched the surface 
of a dangerous situation that con- 
fronts Western Teamsters,’ Mock 
added. “There are thousands of non- 
union workers in the area to be or- 
ganized and Joint Council 38 will 
continue its drive.” 


Joint Council organizers appoint- 
ed by Mock are Jim Smith and Al 
Gennette. 


Wagner also reported the signing 
of a contract with. the New Car 
Agencies in the Reno, Sparks area. 
It was the result of a year long, 
joint collective bargaining by the 
Teamsters and the Machinists Un- 
ion. The agreement covers mechan- 
ics, painters, body and fender men 
and all miscellaneous employees. 





Birthday Greetings 
to Jimmy Hoffa 


SAN FRANCISCO—The mai] is 
heavy at Lewisburg as members, 
officers and friends send birthday 
greetings to General President 
James Hoffa. His birthday is Feb. 
14 and Teamster members through- 
out the Nation have not and will 
not forget what he has done for 
the Teamsters. 


It is the hope and the desire 
of thousands of Teamsters that 
justice is done and he jis again 
in the driver’s seat of the Team- 
ster’s Union. . 


_ The address for cards (no mes- 
sage) is James R. Hoffa, P.O. 
1000, Lewisburg, Pa. 

We join the majority and wish 
that he will be with us soon. 























OAKLAND—International Vice President Joe Diviny administering the oath of office to the elected officers of Local 
923. From left to right are: Trustee Robert H. Turner, Trustee Eddie Seebeck, President Patrick A. Graham, Secretary- 
Treasurer Richard Sequeira, Vice President Franklin Haley, Recording Secretary Edwin Hagerman and Trustee Harry 


Goodman. 





SAN FRANCISCO—The Scholar- 
ship program for Joint Council 7 
has been completed and applica- 
tions will be available in Bay Area 
Locals in the near future. 

FIVE SCHOLARSHIPS will be 
available for the 1970 Fall term. 
Four made possible by the sale of 
Encyclopedias Brittanica to Joint 
Council 7 members and one donat- 
ed by Local 70. 

The Scholarship committee, 
Chairman Al Vergez, Secretary of 
Local 921, Barney Apfel, Secretary 
of Local 960, and Joint Council 
Economist Harry Polland worked 
and sought to make the program 
meaningful and open for expansion 
which accounts for the donation of 
the Local 70 Scholarship by Local 
70 President Jimmy Muniz, who sat 
in on the preparations. 


Conference Strike Benefits 


The Policy Committee of the 
Western Conference of Teamsters 
has decided to continue its strike 
benefit program until all money 
now in the fund has been depeted, 
at which time the program is to be 
terminated. Meanwhile, no per cap- 
ita for the payment of strike bene- 
fits will be accepted. 

This decision was reached at its 
quarterly meeting in Scottsdale, 
Ariz., after Comptroller Joseph 
Ballew reported that a tie vote re- 
sulted from the recent referendum 
among local unions, which had, been 
authorized by delegates to the bien- 
nial Conference meeting in Colo- 
rado Springs last summer. 

- THE VOTING was on the ques- 


tion of whether local unions would 
replenish the fund whenever it 





SAN JOSE—A dinner was held for Ashton ‘Cy’ Spotswood to celebrate his 
retirement as Business agent of Local 287. Cy was a member of the Local for 
over 30 years, serving as Recording Secretary from 1947 to 1954 and from 
1955 he served as Business Agent. Attending the dinner was San Jose Mayor 
Ron James who proclaimed Wed., Jan. 14 Cy Spotswood day. In the picture 
International Vice President Joe Diviny, Local 287 Secretary-Treasurer Fred 
Hofmann congratulate Cy after Hofmann presented him with a watch from 


the Local. 


Joint Council 7 Scholarships 


THE COMMITTEE received 
council and advice from Mr. John 
Spoerer, councilar on Special As- 
signment and Marylin Patterson, in 
charge of Scholarship program, 
both of the San Francisco School 
District. 

Mr. Spoerer and Miss Patterson 
will determine the academic quali- 
fications of the finalists as to their 
Scholarship aptitude tests and -rec- 
ommendations from the students’ 
schools. | 

THE COMMITTEE emphasized 
that the program will encompass 
Locals in. the greater Bay Area. 
Any dependent child of any Team- 
ster members of Joint Council 7. 
Excepted are children of Teamster 
officials and their office staff. This 
rule was made to avoid any criti- 
cism of influence or favoritism. 


reached a low of $1,500,000 by 
making a per capita payment of 
25 cents monthly until the reserves 
had been increased: to a plateau of 
$3,500,000. 

Mail ballots produced a tie vote 
—105 local unions favoring the pro- 
posal and an equal number opposed 
to it—with four U.S. unions re- 
fraining from making any decisions. 
(Canadian locals do not draw upon 
the fund and, consequently, did not 
vote.) As a consequence, the Policy 
Committee decided that the pro- 
gram should continue as is, with 
no payments to be made by local 
unions as has been the case since 
1961. 

The money now on hand—about 
$1,370,000—and whatever interest 
may accrue will be used to pay 
strike benefits until] the funds are 
exhausted. At that time the pro- 
gram that was originated in Octo- 
ber, 1955, will cease. 


Taxi Safety Plea 


SAN FRANCISCO—A renewed 
demand by James Strachan, Local 
365 secretary, for legislation giving 
taxi drivers protection from robbers 
and murderers has brought a prom- 
ise of action by San Francisco su- 
pervisors. 


The wanton killing of a second 
San Francisco cab driver in a rob- 
bery that netted $27 prompted Stra- 
chan to press for legislation requir- 
ing taxicabs here to be equipped 
with bulletproof glass between the 
driver’s and rear passenger section, 
electronic door locking switches 
and a device for collecting fares. 


Taxi operators were directed at 
a supervisors’ hearing to confer 
with the city attorney on legisla- 
tion. Most employers said they were 
in favor of safety devices to protect 





APPLICATION of students for 
scholarships will be turned over to 
school officials to determine the 
finalists. After the finalists are ac- 
cepted they then will be judged on | 
a 500 word essay about “Labor.” 
The essay may be for or against as 
long as it is constructive. 


“It is not intended! that the es- 
says will be the usual essay of why 
I want an educational but must be 
one of meaning,” the committee 
stated. 


STATE SUPREME COURT Jus- 
tice Mathew O,. Tobriner will judge 
the finalist’s essays. 

“The program,” said Polland, “‘is 
to encourage applicants to give 
thought about the Labor Move- 
ment.” | 


Endi 

DURING 1969 the Conference 
dispensed from the fund a total 
og $277,560 in strike benefit pay- 
ments. 

Policy Committee members were 
briefed on what has taken place 
within the Conference within the 
past three months. They were ad- 
vised: by Director Mohn that Floyd 
Mendenhall, who has represented 
Joint Council 37 on the committee 
for the past half dozen years, has 
resigned. 

Gerald Shearin, a representative 
of Joint Council 38, gave notice that 
he is contemplating exercising his 
retirement rights and will be with- 


drawing from the committee, on 
which he has served since 1953, in 


‘ the early summer. Shearin, a Team- 


ster for more than three decades, 
has been secretary-treasurer of Lo- 
cal 137 in Marysville since 1943 and 
also serves as president of Joint. 
Council 38. 


Gets Action 


the drivers. 


Yellow Cab Co. said it was in- 
stalling steel cash boxes on its taxis 
and cabs will carry signs noting that 
drivers carry maximum of only $10. 


Drapery Cleaners 
re 
Unfair 
SAN FRANCISCO—COIT DRAP- 
ERY CLEANERS, THE MODERN 
DIAPER AND PARK LANE CLEANERS 


are on the unfair list, officials of 
Local 256 reminded Teamsters. 
These firms are unfair to organized 
labor and Teamster members and their 
families are urged to send their clean- 
ing to a union firm. 
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The 
Fifth 
Wheel 


By ED VILLAGRAN 


After my last column about what 
to expect from our upcoming ne- 
gotiations, Vice President Fitzsim- 
mons released the proposals of the 
Temo’s to the employer groups and 
the general press. $1.00 AN HOUR 
ON WAGES, 50c FRINGE! 


NOW THAT the public knows 
the Temo’s demands for the next 
contract the question that everyone 
ig asking is Quote A DOLLAR AN 
HOUR—ARE THEY KIDDIN’ Un- 
quote. Let’s take a look— In the 
last 3 years since our last contract 
I’m sure the wages of all lawyers, 
doctors, plumbers, carpenters, foot- 
ball players, baseball players and all 
other pro athletes have risen far 
more than a mere dollar an hour. 
To top it all the people that will 
holler the most are the people who 
are in office in our government, 
who last year raised their own 
wages 40%—I believe that is about 
10 times a dollar an hour—and they 
thought nothing of it. And we are 
the working stiff that has to pay 
the bill. OK, now it’s our turn. The 
Temo who busts his can up and 
down on a truck all day with all 
the hazards that go with it is worth 
twice as much to Mr. I. Q. Public 
than all these other guys put to- 
gether. If you don’t think so just 
stop all the things that move on 
wheels, and see what happens to 
them! 


MANY OF OUR brother Temos 
think because they gets lots of over- 
time they really don’t need this 
gain. Everyone of us had; better re- 
alize that many of our brothers are 
on a straight 40 hour job, and their 
take home pay is in need of vast 
improvement. 


WITH THIS in mind let’s keep 
thinking for the good of all team- 
sters everywhere, and let the rest 
of the labor force see how it’s done. 
A DOLLAR AN HOUR! LET’S GET 


ee 
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Referee Cul- 
back Averted 


SACRAMENTO — Prompt and 
concerted action by the California 
Teamsters Legislative Council and 
Teamster locals prevented a reduc- 
tion in the number of referees as- 
signed to the Workmen’s Compen- 
sation Board. 

Warning that Governor Reagan’s 
administration planned a drastic 
cut in the referees ‘‘which will un- 
doubtedly lead to serious delays in 
workers receiving their benefits’ 
was sent by the council to all Team- 
ster locals in the state last month. 

They were asked to wire the gov- 
ernor, Lucian Vandergrift, Human 
Resources Agency secretary, and 
other officials urging them not to 
make any reduction. 

Kight days later Vern Cannon, 
Teamsters legislative representa- 
tive, received a wire from Vander- 
grift acknowledging the opposition 
and stating that a reduction was 
considered but rejected. 

“The administration will main- 
tain our current level of referee 
teams and continue our established 
record of accomplishment,” he 
said. 

Cannon told the locals: “Your 
prompt and constructive contacts 
and communications are greatly 
appreciated. Continued service to 
injured workers is assured.” 





member Veldon J. Holt is the Nevada 
Truck Driver of the Year. He has an 
impressive record of 3¥%2‘ million miles 
without a preventable accident and 


_has. numerous recommendations for 
his help at the scene of accidents over 


some of the nation’s most difficult 
terrain. Holt joined Local 533 in 
1946 when he became a driver for 
Wells Cargo Inc. 


Local 85 
Dues Notice 


Pursuant to instructions re- 
ceived from the International 
Headquarters, this union will no 
longer be allowed to accept any 
monies for the current month that 
is not received by this office by 5 
p.m. on the last business day of 
the month. Anything that is post- 
marked the last business day of 
the month or thereafter, will be 
considered as delinquent dues, and 
you must pay the late charge. 

PLEASE CHECK Your Calen- 
dar each month to determine 
which is the last Business day. 
This procedure went into effect 
on July 1, 1969. 

- Phi] Gallagher, 
Secretary-Treasurer 


Grupico Local 921 


Trustee 

SAN FRANCISCO—Vic Grupico 
is the new trustee of Local 921. He 
was appointed by the Executive 
Board to fill the office held by the 
late Rudy Castellanos. 

Grupico is a veteran member of 
the Local and drives for the Chron- 
icle. 






SPARKS, NEVADA —Local 533 





SAN FRANCISCO—International Vice President Joe Diviny installed the of- 





ficers of Local 856 at the Local’s regular meeting in January. In the picture 
on right—is Jack McLaughlin, Recording Secretary, Ben Leal, President; Rudy 
Tham Secretary-Treasurer and Honor Lawerence, Trustee. Other officers not 
in the picture are Mildred Keal, Vice President, and Trustees Ben Cook and 


Marjorie Mays. 





Richard Sequeria, Secretary- 
Treasurer of Local 923, at the re- 
quest. of Chairman Bill York, led 
a discussion at the East Bay Team- 
ster officials luncheon on the grow- 
ing holdups and murders of Team- 
sters in the various local delivery 
trades. The main discussion was 
about Cab drivers as it was pointed 
out the posting of signs on trucks 
telling would-be holdup artists that 


the driver carries no money plus 


the posting of a reward by Local 
302 has offset some of the robberies 
in the other divisions but Cab hold- 
ups continue. 


SEQUERIA SAID that talks are 
now in progress to get the best pro- 
tection for the driver, he asked 
for and got many suggestions from 
the luncheon delegates, everything 
from scrip to bullet proof glass. 


He pointed out the situation was 
getting worse with an estimated 100 
holdups and four killings in the 
past year. 


ATTORNEY STU BOXER, the 
expert on Workmen’s Compensa- 


United Crusade Elect 


SAN FRANCISCO—Ted Dolan, 
welfare officer for Local 85, was 
elected to the Board of Directors of 
the United Bay Area Crusade at the 
UBAC annual meeting last month. 


United Crusade, which provides 
support for 180 private health, wel- 
fare and youth agencies in the Bay 
Area, just completed its most suc- 
cessful campaign in history, raising 
$16,515,800 in voluntary contribu- 
tions. | 


Campbell Pie Pops 
Sign Contract 


SAN JOSE—Campbell Pie Pops 
was removed from the “Unfair List” 
because, aS Local 296 Secretary- 
Treasurer Henry deDiego reported, 
the firm signed a union contract. 


“Tf is now acomplete union house 
with the Teamster members work- 
ing under the Area Bakery Agree- 
ment,” deDiego said. 


What Union Means 


DENVER (PAI)—The Oil, Chem- 
ical and Atomic Workers report 
that at its last convention the fol- 
lowing statement on “What the Un- 
ion Means to Me .. .” was submit- 
ted by an anonymous member: 


“The union has given me respect 
and dignity as a worker, the securé 
feeling of not being alone and the 
means to raise my standard of liv- 
ing.” 


East Bay Teamsters 


T.E.A.M. organizer, Deke De Costa. 








tion told of proposed cuts of the 
Workman’s Compensation appeals 
board. If the cuts are made, Boxer 
said, it would be a distinctive hard- 
ship on permanent disabled work- 
ers. He asked the members to write 
to their congressmen and legisla- 
tures protesting the change. 
* * * 


LOCAL 315 requests that Porters 
Vending Service of Richmond, Cali- 
fornia be taken off the unfair list 
of Joint Council 7 which appeared 
in Northern California Teamsters 
newspaper. 

Porter Vending Service has 
signed a collective bargaining 
agreement with Local 315, Busi- 
ness Representative Jerry Corniola 
reported. ? 

* * ae 

LOCAL 315 was successful in its 
organizing efforts, Business Agent 
Bob Newkirk reported the Local 
won a representation election. Lo- 
cal 315 will represent Cable Tele- 
vision Installers at Cable Vision of 
Lafayette, California, Inc., which 


is owned by American Television 


and Communications Corp. 


IT WAS a significant break- 
through in this new industry, which 
is mostly non-union with many such 
companies operating throughout 
the Bay Area and Northern Cali- 
fornia. 

Newkirk also reported he was 
helped in his organizing campaign 
by Local 315 Business Agent Vince 
Aloise and newly appointed 





SAN MATEO—Jay Garcia, on the 





right, son of Al Garcia, a member of 


Local 85, is an up and coming foot- 


ball star. As a member of the Capu-: 


chino High School freshman’s team 
he was an outstanding performer. He 
led the team in ground gained and 
according to experts faces a bright fu- 


ture on the gridiron. 
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Since the take-over at the U.S. 
Army Base by Pacific Intermodal 
Corp., Local 853 has had nothing 
but problems: layoffs, contract vio- 
lations. Al Costa and Tom Lang- 
ford have been battling the prob- 
lems to the extent that in 4 weeks 
of operation by the new company, 
we have on file 9 arbitrations on 
discharges. We also have an arbi- 
tration on the January 1st holiday 
pay. 

We have two field representa- 
tives working anid investigating the 
conditions on the Base. 


Mr. Tom Flynn from Congress- 
han Cohalen’s office and Mr. John 
Doyle from Congressman Miller’s 
office are looking into the various 
complaints and grievances and arbi- 
trations, etc., and we are expecting 
a full report on their findings upon 
their completion. 


We feel that this was the only 


solution as far as flagrant violations 
could be solved. Al Costa and Tom 
Langford have a complete file on 
all the problems up to this point. 


‘By AL COSTA 


Local 853 boasts having among 
its ranks the most promising ban- 
tamweight on the West Coast. He is 
GARY NEWMYER, unbeaten in 
five professional fights, who is 
scheduled to engage in his first ten 
rounder February 13th in the San 
Jose Civic Auditorium. 


Newmyer is a graduate of Oak- 
land’s Castlemont High School 
where he earned three letters as a 
four-handicap golfer. He seriously 
considered turning “pro” for a 
while, but boxing was his first love. 
It’s really in his blood. 

The wisdom of Newmyer’s deci- 
sion was brought out in November 
when Ring Magazine selected him 
as World Wide prospect of the 
month following an impressive 
kayo over rugged Bobby Magan. He 
is also the prime candidate for the 
Russ Newland Award for the Out- 
standing Preliminary Fighter of the 
year to be awarded this month. 

Still single, the 22-year-old team- 
ster rises at 5:00 a.m. daily for 
roadwork, works a full eight hours 
at Skaggs Store, then proceeds to 
the gym for a two-hour workout. 

By the time he gets home and 
eats, it’s time to go to bed. He 








Army Base Problems 


_ We hope to bring the arbitrations 
on hand to an immediate settle- 
ment. 
—Tom Langford, 
Organizer. 


Pay Union Dues 
Promptly 


The problem that comes up all 
the time at the local union office 
is the problem of the members 
going delinquent on their dues. I 
want to remind all members that 
as of January 1, 1970, no delin- 
quent notices are sent out to the 
members when: they fall behind. 
It is now up to the individual 
member to make sure he stays in 
good standing. 3 

When you leave the industry, 
also make sure that you come 
into the local office and get a 
withdrawal card. 

| Ray Blasquez, 

Vice President 





Promising Bantamweigh 


doesn’t mind because some day 
soon it will pay off for him, and 
pay off nicely. He intends to be 
Champion of the World. 

Of course, time alone can decide 
the accuracy of any man’s prophe- 
cy, but many feel the deadly punch- 
ing little man may be right! 


Gary Newmyer on the right. 


Paradox 


WASHINGTON (PAI)—More and 
more President Nixon’s battle plan 
to combat inflation is becoming an 
economic paradox. 


Wholesale costs went up seven- 
tenths of a percent during January 


-—an unusually high rate—indicat- 


ing a new boost in retail living costs 
—while at the same time the econ- 
omy is showing signs of further 
slackening that is supposed to cure 
inflation. - 


Most of the boost in wholesale 
prices came in processed foods and 
feed and government officials con- 
fessed that they were not happy 
with the increase. They have been 
claiming that the rate of inflation 
growth has been slackening off. The 
January wholesale figures gave lit- 
tle support to this theory. 

“The figures indicate that infla- 
tion is still going on,” said Herbert 
Stein, a member of the President’s 
Council of Economic Advisers. 


Yet, there can be little doubt that 
the economy is cooling off. 


SES . SRE 


How about giving him all the 
moral support from his Teamster 
Brothers? A boost in the right di- 
rection, and knowing that his broth- 
er Teamsters are supporting him, 
may be just the confidence and 
help he needs to make his prophecy 
come true. 


NOTIFY the office if you move. Protect your benefits and Union services with a correct 


mailing address. 









Sec.-T reas. 
Reports 


NOTICE, PLEASE. 

We ask that all members of Lo- 
cal 853 who have been issued an 
identification card to please send 
this card in each and every time 
Ce you pay your union 
dues. It is amazing 
how many mem- 
bers we do have 
with the same iden- 
ical name, includ- 
ing initials. 

In order to avoid 
errors by posting 
your money to 

: , another account, 
Frank Farro weask that you 
PLEASE send in your identification 
card, together with your payment. 
It will certainly be a big help to the 
girls in the office. 

Also, many times people send in 
their dues with a mOney order and 
there is no way to identify to whom 
the money order belongs. The mem- 
ber forgets to put his name on the 
money order, and also forgets to 
put his name on the outside of the 
envelope, so there we are with mon- 
ey but no account to post the mon- 
ey. PLEASE, we do ask for your 
help and consideration when you 
send in your dues. — 

ANOTHER REMINDER: 

Local 853 will not send any more 
delinquent letters. When you are 
3 months in arrears, and your mon- 
ey is not in the office by 5:00 p.m., 
on the LAST BUSINESS DAY OF 
THE MONTH, you are automatical- 
ly suspended, and you will have to 
pay a reinitiation fee. Don’t let this 
happen to you. 

F. M. Farro, 


Loca] 853 


Warehouse 
Council Meeting 


George Mock, co-chairman of the 
IBT-ILWU Northern California 
Warehouse Council, has called a 
meeting of Teamster members to 
be held at the Western Conference 
headquarters in Burlingame at 10 
a.m. on Tuesday, Feb. 10th. Impor- 
tant matters will be dealt with so 
it is essential that each Teamster 
union affiliated with the Council 
have a respresentative present. 


IBT Growth 


WASHINGTON (TNS) The In- 
ternational Brotherhood of Team- 
sters entered the new year with a 
record membership of 2,041,345. 

Announcement of the milestone 
in membership was made jointly 
by General Vice President Frank 
EK. Fitzsimmons and General Secre- 
tary-Treasurer Thomas E. Flynn. 

IBT total membership topped 
the 2-million mark for the first 
time in 1968. The gain amounted 
to 28,865 members. 

Teamster membership growth 
since 1962 has taken the following 
pattern: 7 
OGAS ieee ae a as 1,762,100 















Meetings of 


Local 853 


MEMBERSHIP MEETS 2nd Thurs- 
day of every month. Executive Board 
lst Tuesday of every month. 

STEWARDS MEET quarterly (Sub- 
ject to notification). 

DIVISION and CONTRACT meet- 
ings subject to call. 














Secretary-Treasurer 
Alex N. Leishman 


Vice President 
Stan Botelho 


Ron Rocha 
Conductor, Mel Baptista 
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Art Soto 





President 
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Recording Secretary 
Dick Durossette 


John “Jack Sweeney 
Warden, Eddie Gouveia 






President Reports 


I would like to express my sinr 
cere thanks to all the members, of- 
ficers, officials and the office staff 
of Local 70 for their expressions 
of sympathy to me and my family 
during the time of the passing away 
of my father. 

As many of you members know, 


there are many contracts that ex- 


pire this year, and’ new contracts 
ume) Will have to be ne- 
gotiated to replace 
the old ones. As 
you are reading 
this paper, con- 
tracts on National 
_{\Master Freight and 
m\Joint Council 7 
Supplement are be- 
‘ing negotiated with 
| companies and/or 
. Reooraes—” «6classociations in 
Washington, D.C. We are negotiat- 
ing the proposals that were read 
at a special called meeting Janu- 
ary 31, 1970. 
OUR BUSINESS AGENTS are 


going to be extra busy for a while, 
as they have other contracts that 













also expire. This means they wilt. 


have to call proposal meetings with 
the members to find out their true 
desires. In some cases they will also 
be negotiating the new contracts. 
For this reason, I have put a new 
policy into effect, hoping it will 
accomplish serving, you, the mem- 
bers better. Our Business Agents 
have bee assigned: to work in pairs. 
This will mean that if your Busi- 
ness Agent is busy or not available, 
you are to contact the Business 
Agent who is to assist your Busi- 
ness Agent. 

As I have written in the past, 
I would like each and every mem- 
ber to make it his own responsi- 
bility, along with the Shop Stew- 
ard or Business Agent, to see that 
your employer is posting a cur- 
rent Health & Welfare and Pension 
list at your place of employment. 
If this is not being done, please re- 
port it to our Local Union imme- 
diately as you are not eligible for 
benefits if the premiums have not 
been paid. 

AS YOUR PAPER goes to press, 
there is still no final agreement 
on the container situation. The last 
meeting regarding this was held 
in Portland, Oregon with our Pa- 
cific Coast Container Committee, 
Teamsters and-I.L.W.U. There is a 
tentative meeting scheduled for 
February, 1970, and a Federal 
Court date of March 31, 1970. It 
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is our desire to reach a final agree- 
ment on the container work, and 
it has been a long, hard road on 
this container problem, Settlement 
must be reached as many of our 
members are and will be employed 
doing container work. 


AIR FREIGHT is another prob- 
lem facing our Loca] Union. Air 
freight negotiations will also be 
taking place in the near future. 
The new Air Freight Terminal at 
the Oakland Airport is completed 
now, but is not open as of yet. It 
is my opinion at this time that the 
air freight companies are waiting, 
for the agreement to be negotiated 
and: signed. 

I WOULD LIKE to thank each 
and every member who has attend- 
ed Regular or Stewards’ Meetings 
in the past for the way they have 
conducted themselves at our meet- 
ings. It is only with this coopera- 
tion that we have been able to con- 
duct all business at hand and ad- 
journ at a reasonable hour. Re- 
member, your next Stewards’ Meet- 
ing will be held on Saturday, Feb- 
ruary 21, 1970, at 10:00 a.m., so 
that night stewards may attend. 

THE TIME is drawing near for 
the first scholarship awards to be 
made by our Local Union. Scholar- 
ships will be given to eligible child- 
ren of members of Local 70. In ad- 
dition, you may also apply for Joint 
Council 7, Western Conference of 
Teamsters or International Broth- 
erhood of Teamsters (James R. Hof- 
fa) scholarships. If you wish any 
information on any of these schol- 
arships, please notify our Local 
Union and information and/or 
forms will be sent to you. Also, 
you are requested to read our 
Northern California Teamster pa- 
per for additional information. I 
would like to encourage each and 
every member. who may have a son 
or daughter who is a senior in high 
school to apply for any or all schol- 
arships that will be available. 

In closing, I would like to urge 
all shop stewards to have a dues 
check at their place of employment. 


- 


This means checking the seniority 


list, and dues cards and receipts 
of all members and employees in 
the bargaining unit. 
Fraternally yours, 
—James R. Muniz 
President 


EFFECTIVE FEBRUARY 1, 1970, LO- 
CAL No. 70’S BUSINESS AGENTS 
HAVE BEEN ASSIGNED TO WORK 
IN PAIRS AS LISTED BELOW: 

JOE ARINO and TED KAUFMAN 
LARRY DIAS and ALEX YBARROLAZA 
BOBBY FREITAS and CHUCK MACK 

ED PAINTER and BILLY RODGERS 
LOU RIGA and DICK SARMENTO 
BOBBY WINDSOR and ROY NUNES 











OFFICIAL PUBLICATION 


THIS NEWSPAPER, LOCAL 70 NEWS, IS THE ONLY OFFICIAL 
PUBLICATION OF LOCAL 70. IT IS THE LINK OF COMMUNI- 

CATION BETWEEN YOU AND YOUR UNION. ANY AND ALL 

INFORMATION COMING FROM YOUR UNION WILL APPEAR. 
IN THIS PUBLICATION. IT IS EXTREMELY IMPORTANT THAT 

YOU READ THIS PAPER MONTHLY. 





The Freight Contr 


On January 31, 1970, a special 
meeting was held at the Teamster’s 
Auditorium, 70 Hegenberger Rd., in 
Oakland. The purpose of this meet- 
ing was to read to the membership 
the Union proposals submitted to 
the employer for negotiations this 
coming March. 


THE FOLLOWING are some of 
the highlights of those proposals: 


1. A method of curtailing the 
employer’s practice of employing a 
member for 12 days and no longer 
(which has been used as a subter- 
fuge to avoid placing the employee 
on the seniority list), has been sub- 


mitted for negotiation. Out of text: 


Any disagreement shall be subject 
to the grievance procedure of the 
contract, Article 42. When the job 
applicant is rejected by the employ- 
er, the employer must state to the 
job applicant verbally and to the 
Local Union by Certified Mail the 
reason for such rejection. 


2. Any employee who fails to re- 
port for duty within 72 hours shall 
not lose his seniority if he has good 
cause not to report. This is good, 
for it allows latitude and prohibits 
the employer from continuing to 
abuse this section. 


3. A new section allows the 
choice of severance pay or transfer- 
ring where the work has been trans- 
ferred or relocated and to continue 
to receive the same pay and: bene- 
fits or the prevailing area pay and 
benefits, whichever is greater. 


4. Employees off the job due to 
a job connected injury or illness 
shall accumulate vacation rights, 
holiday pay and sick leave for one 
year. <y 
5. On Piggy-Back: Rubber boots 
have been included in the protec- 
tive clothing section. Also, regard- 
less of the method of operation in 
loading and unloading of equip- 
ment such as trucks, vans and con- 
tainers from rail cars there shail be 
at least three men in the crew at all 
times. A crew shall consist of one 
driver and two ground men at each 
track. Bi-Level and Tri-Level work- 


ers shall receive the hostler’s rate 


of pay. 

6. There shall be no tariff excep- 
tions recognized under the terms of 
this contract. However, the employ- 
er shall employ two men on all 
trucks picking up or delivering a 
load of 10,000 pounds or more at 
the location of a single consignee 
or shipper. However, all such work 
shall be directed by persons cov- 
ered by the Local Pickup and De- 
livery Agreement. (Trap Vans.) 


7. No driver shall collect or re- 
ceive any money or payments on be- 
half of his employer from any cus- 
tomer of the employer. 


8. The employer shall reimburse 
the employee for the cost of any 
physical examination which may be 
required by any governmental body 
in order for the driver to operate 
equipment. 


9. The notice sent to the employ- 


_ er advising of delinquencies in pay- 


ments to the Health & Welfare and 
Pension Funds which now calls for 


payment within five days after 
which time economic action can 
be taken to affect payment has 
been changed to 72 hours. 

10. Wage rate increases have 
been proposed in the amount of 


$1.00 per hour in 1970—$1.00 per — 


hour in 1971—and $1.00 per hour 
in 1972. 

11. The use of ‘‘A” frames or 
jacks and rollers will pay $3.00 ad- 
ditional per day. This includes 
freight involving hoisting, cribbing, 
rollers and planks. Working fore- 
man shall receive 10% above the 
applicable daily rate of pay of the 
highest paid employee under his 
supervision, in addition to his reg- 
ular daily rate. 

12. Hazardous Freight (Special 
Freight) now includes hides, insecti- 
cides, barbed: wire, iced and frozen 
foods; spices and peppers in por- 
ous bags, pigment cement, fertiliz- 
er, hot casings, acid, creosoted 
items, spun glass, flour, lampblack, 
copra, resin sacks and sulphur and 
shall receive $1.00 additional per 
day above the regular wage scale. 
To qualify for the above under the 
new proposals, a worker must han- 


die 25 pieces or 2500 pound's®» 


(whichever is less). Working in cool- 
ers or cold storage rooms brings 


$1.00 per day additional above the 


regular wage scale. 

13. Road expenses are now pro- 
posed at $8.00 instead of $4.00. Ex- 
pense for lodging when out of town 
over 15 hours is now proposed at 
$12.00 instead of $6.00. 

14. When a night hostler leaves 
the yard at any time he shall re 


ceive 1% times the regular rate of 





Are You 
Prepared? 


Several months ago this newspaper 
_ Carried an article which, in effect, 
was a warning on Preparedness and 
has continued, with this being the 
fourth notice. PREPAREDNESS here 
means, are you ready financially for 
a strike? The demands being made by 
labor, though more than just, are being 
viewed by the employers as exhorbi- 
tant. This feeling comes naturally to 
them from having become accustomed 
to paying “‘coolie’’ type increases to 
the working man over the past nine 
years. For the first time, since before 
1961, Teamster leaders, even though 
recognizing the ever present need for 
livable wages, are demanding them, 
for us. | 
The demands of labor and the re- 
cent actions taken by the employers - 
indicate the strong possibility of a 
strike. To initiate a strike and not be | 
able to sustain it if need be, simply 
because the membership cannot 
“stand” a strike, is foolhardy. The 
employers have it rumored that the 
Teamster is complacent and has not 
prepared himself for such a strike. 
Being optimistic for a moment, even 
if there is no strike, the Teamster has 
not lost anything by saving but has 
gained a savings account which in 
itself is important. However, the con- 
tract only comes up Once each three 
a, 
years and we must be prepared for 
any eventuality. SAVE YOUR MONEY! 
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pay. To provide rubber boots and 
coveralls for hostlers. 


15. Our starting time of 8:00 re- 


mains intact as the proposal states. 
Meal time is one hour between the 


hours of 11:00 a.m. and 1:00 p.m. 


16. Swing and graveyard work- 
ers shall work seven and one half 
hours with one half hour meal time 
being paid by the employer. Swing 
shift penalty shall be 10%. Grave- 
yard: penalty shall be 15%. Penal- 
ty pay shall include the hostlers. 


17. Saturday and Sunday and 
Holidays shall be paid for at the 
double time rate of pay. Work per- 
formed on Saturday, Sunday and 
Holidays before 8:00 a.m. and after 
9:00 p.m. shall receive double time 
plus the 8 hour guaranteed day. 

18. All overtime worked includ- 
ing early starts, performed Monday 
through Friday shall be divided 
equally amongst all employees who 
sign the overtime list. All Saturday, 
Sunday and Holiday work- shall bé 
rotated amongst all employees. 

19. Working any part of a day or 


night—a full day’s pay. Night plat- - 


‘four men working Saturday or 
Sunday shall be paid the overtime 
rate. 


20. All work performed after 8 
hours including up to 10 hours shall 
be paid at the 14% rate. All work 
performed in excess of 10 hours 
shall be paid at the double time 
rate. 


21. There shall be annual paid 
sick leave of 10 days, accumulative 
for three years, commencing with 
the first day if verified by a dic- 
tor’s certificate, otherwise com- 
mencing the second: day. 


22. Two more holidays have been 
proposed. If a holiday falls within 


_a thirty day period after an employ- 


ee’s lay-off, the employee shall be 
paid for such holiday. 

23. On Health & Welfare we are 
asking for $3.75 per week in 1970— 
$3.75 per week in 1971—$3.75 per 
week in 1972. Contributions shall 
be paid on all casuals for any week 
in which work is performed. 


24. For the Pension we are ask- 
ing $3.75 per week in 1970—$3.75 
per week in 1971—$3.75 per week 
In 1972. Again contributions shall 
be paid on all casuals for any week 
in which work is performed. 

25. Severance pay and a liberal 
breakdown is being proposed when 
there is a permanent lay-off, dis- 


continuance or change of operations — 


or total disability occurs. This is ex- 
cellent. 

26. An employee called to and 

serving on jury duty shall be paid 
the differences between the pay re- 
ceived for such duty and whatever 
earnings he lost as a result of such 
jury duty, including pay for time 
spent taking juror’s qualification 
examination and time spent waiting 
to serve. 
_ 27. Three days for death in the 
immediate family, including Foster 
and Step-parents, Mother - in-law, 
Father-in-law, Sister-in-law and 
Brother-in-law. 


tract Proposals 


28. Vacation pay at 1/52nds of 
the earnings for the 12 month pe- 
riod preceding the vacation period, 
with a minimum of 40 hours per 
week of vacation. It breaks down 
to: From 1 year up to 8 years serv- 
ice, 3 weeks vacation; from 8 years 
up to 20 years service, 4 weeks va- 
cation; after 20 years of service, 5 
weeks vacation. This is long over- 
due. 

29. Most important, especially 
because we live in an area where 
the cost-of-living is so high, is a 
cost-of-living index with no limita- 
tion and to be figured in the base 
rate of pay. 


THE ABOVE represents a strong 
and long overdue demand on the 
employer who has for years been 
banking record earnings and’ divi- 
dends at the expense of the work- 
ing man. The Teamsters of North- 
ern California many years ago be- 
gan to set the precedent for incom- 
parably lucrative and equitable 
contracts. It is only fair after re- 
maining stagnant for nine years, 
that the Teamsters in this area be- 
gin to negotiate for a liveable 40 
hour wage so that we may hold our 
heads high and live, not necessarily 
as affluents, as we are being depict- 
ed, but rather as human beings. 
This is our right as working people 
or we have misrepresented the bas- 
ic concept of our existence in these 
United States. 

For the first time in a long time, 
the dues paying teaming member 
can well take the first step toward 
openly defending and supporting 
the leadership of our parent organi- 
zations. It is hoped that what must 
finally be ratified: by the member- 
ship resembles the proximity of 
these proposals. 


By-Laws 
_ Report 


The By-Laws Committee has 


completed the revision of our Lo- 


cal By-Laws. This much needed and 
long over-due project was complet- 
ed after many long hours of work. 
The By-Laws Committee whose 
names appear in this paper certain- 
ly deserve a round of applause 
from all, for this was not an easy 
task. 

The completed By-Laws have 
been put together and are in the 
hands of the attorneys. After our 
attorneys check the language and 
ascertain that there is no violation 
of any Federal statute, they shall 
be returned! to the Local Union. At 


‘this point they will be indexed, 


read once again to the committee, 
presented to the Executive Board 
for their recommendation and final- 
ly submitted to the membership 
for ratification, and if accepted, 
then sent to the International for 
approval. | 

It had been hoped that these 
By-Laws could have been presented 
to the membership before now, 
however, such was not the case. 
Look for a notice in the Local 70 
News in the near future regarding 
meetings to hear and vote on these 
By-Laws. 
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Business Agents 


Joe Arino 
Chuck Mack 
Billy Rodgers 


Larry Dias 
Roy Nunes 
Dick Sarmento 


Bobby Freitas 
Ed Painter 
Alex Ybarrolaza Bob Windsor 


Ted Kaufman 
Lou Riga 


Dispatchers 


Wm. “Bill” Fagundes 





BOB FREITAS reports that he 
had an arbitration case at Lucky 
Stores. The arbitrator found in fa- 
vor of the Local 70 member and 
enabled Bob to put the man back 
to work with full seniority and: back 
wages approximating $2,500.00. 
Bob also has been collecting Health 
and Welfare and Pension delin- 
quencies in the area he covers. 


LOU RIGA reports he has com- 
menced negotiations for Simmons 
Mattress, whose contract expires 
March 31, of this year. Lou also 
has a special thanks for the Stew- 
ards at Delta Lines, Joe Matteucci, 
Dale Pereira and Gil Aguiar and 
especially Chief Steward, Dale Har- 
dage, for a job well done. At Willig, 
Lou reports that Jim Pollard has 
been elected chief steward, suc- 
ceeding William Gentry. Lou also 
wants to thank the many members 
who made contributions to the fam- 
ily of the late Lester Davis, who 
was employed by Willig. 


BOB WINDSOR has also been 
busy in arbitration. Through Bob’s 
efforts, Local 70: member Charles 
Beeker, has been. put back to work 
at Royal Crown Cola with ful] seni- 
ority and approximately $3,500.00 
in back wages. Bob also organized, 
after a brief strike, S.S.I. Corpora- 
tion and was successful in signing 
the company to the Master Freight 
Agreement. Bob, right now, is at- 
tempting to organize the pre-sales- 
men who work for Coca Cola. These 
men have sought union member- 
ship. 

Besides being busy with the Con- 
tainers, Roy Nunes has put three 
discharged employees back to work 
at Sea-Land. These men were fired 
for a variety of offenses, but 
through Roy’s efforts, were put 
back to work. 

ALEX YBARROLAZA has been 
busy ‘servicing the garbage and or- 
ganizing also. Alex reports that he 
has signed Shippers Terminals of 
California in Oakland, to the Master 
Freight Contract. Alex is also or- 
ganizing Aluminum Service Com- 
pany of San Leandro. 


BILLY RODGERS reports that 
he has made progress in solving 
many of the beefs that have arisen 
in his area. Billy has been extreme- 
ly active on the grievance panel. 


DICK SARMENTO has opened 
contract negotiations with Thrifty 
and Owens-Illinois, who have con- 
tracts that are separate from the 
Master Freight Agreement. 

LARRY DIAS has been enforcing 
the Meat Contract very effectively 
as employers under this contract 
can testify. Besides that, he has 
been handling lumping problems at 
both ends of the County. In Berke- 
ley, after a brief strike, he succeed- 
ed in settling the lumper dispute 


James “Jim” Murphy 


Al Fialho 


Business Agents Report | 


with Colgate. The members there 
were well satisfied. 


CHUCK MACK reports that the 
implementation of bid rules at 
P.M.T, These rules are probably 
the most elaborate and compre- 
hensive that have ever been agreed 
to. Chuck Mack’s, Bob Bell’s and 
Gabe Ybarrolaza’s untiring efforts | 
in the implementation of these 
rules is to be commended. 


TED KAUFMAN and JOE ARINO 
have been busy with United Parcel 
Service proposals. Joe and Ted 
both handled proposals for the New 
Furniture and they, with President 
Muniz, handled package proposals 
too. Ted: also reports the signing of 
M & M Steel to a Steel Agreement. 

Business Agent ED PAINTER 
has been working with lumpers. 
Ed recently testified at the Work- 
men’s Compensation hearing for 
one lumper in an extremely im- 
portant case. The issue in this case 
is if the lumper, who is injured, on 
the job, was an employee of the 
company he lumped for or an inde- 
pendent contractor. The potential 
importance of this case cannot be 
over estimated. and once a decision 
has been rendered, Ed will follow 
up with a full report. 

These are just a few of the many 
things your agents have been in- 
volved in in the last month. As 
can well be imagined, space pre- 
vents a detailed account. 

Correction in last month’s Busi- 
ness Agents Report: At that time 
it was noted that National Biscuit 
Company, American Biscuit Com- 
pany and Sunshine Biscuit Com- 
pany had all agreed at the onset 
to the discontinuance of cash col- 
lections. The two companies who 
did agree were American and Sun- 
shine, but the National Biscuit Com- 
pany took the position of taking 
the local to the National Labor Re- 
lations Board. This resulted in a 
lost decision for them, and one that 
was favorable to the members of 
Local 70. | 


News Policy 


Your Executive Board, feeling 
the need: of a form of communica- 
tion other than that of the regular 
membership meeting and realizing 
that many of our members cannot 
attend this meeting, has decided 
that this newspaper shall serve as 
that form of communication. This 
newspaper shall operate with mem- 
bership participation, for the mem- 
bership, on an unbiased basis. Also, 
your board solicits any comments, 
questions or suggestions on or 
about the paper and pledges to 
take some type of action on all 
such offered. 


Se  eenneme one — 


Committees 


OFFICE STAFF 


Virginia Connelly, Lola Croley, Jane Davis, Helen Dennis, Lorraine Hansen, 
Office Manager, Bonnie Jurgenson, Doris Mandish, Gloria Mascote, Catherine 
Perata, Bernarda Tiefenthaler, Claudia Wilson. 


BY-LAWS COMMITTEE 
Fred Amaral, Frank Arroyo, William Botelho, George Hansen, William 


Simpson, Joe Souza, George Wells. 


SICK COMMITTEE 
Frank Arroyo, Ray Arroyo, Joe Carillo, Eugene Derieg, James Dodge, Bob 
Williams, Lloyd Adcock, Honorary Member Jim Brammell, Verne Fiedler, 
Lee Hafley, James Rush, Hank Rivera, Willie Thomas, Bennie Whitfield. 








by ROY NUNES | 

A meeting was held in Portland, 
Ore., the week of January 18, 1970, 
with the Coast Container Commit- 
tee with regards to the counter-pro- 
posal by the ILWU. James Muniz, 
Al Leishman and myself attended 
for Local 70. The ILWU Sub-Com- 
mittee has considered the IBT pro- 
posal which was received and dis- 
cussed: at our last joint meeting. 

The ILWU is now prepared to 
make the following agreement with 
IBT in an effort to have an amica- 
be program so as to allow both Un- 
ions to perform work involved in 
the transportation of containers by 
PMA members and other steamship 
companies. 

AS WAS STATED in earlier ar- 
ticles, the Coast Committee has pre- 
sented the counter-proposal which 
would split the work evenly at all 
new container stations. The propos- 
a submitted to the IBT Coast Com- 
mitttee during the week of the 18th, 
has moved into an area of disagree- 
ment as the IBT Coast Committee 
does not want to move off of our 
proposal as to the splitting of the 
new container stations. The ILWU 
is agreeable as far as the unloading 
or loading of any over-the-road 
equipment. They agree it is defi- 
nitely the work of the Teamster. 
They have also proposed that con- 
tainers to be hauled over-the-road' 
or out of the container station for 
delivery, the Teamster would be 
able to load that container, but if 
the power unit is not there to move 
this container for delivery at the 
time of loading, the ILWU feels it 
is still their work. A portion of the 
wording in the ILWU counter-pro- 
posal reads, “In addition they would 
(meaning the Teamsters) also have 
the jurisdiction and duty of picking 
up any cargo so ordered by a CFS 
employee and putting that cargo on 


Progress Re 


to their trucks. This would also be 
true in the case of a container that 
is used in the capacity of a truck. 
Further, it is the ILWU’s position 
that this type of arrangement guar- 
antees the IBT members the same 
type of jurisdiction as is in practice 
on docks up and down the Pacific 
Coast and contained in the IBT and 
ILWU memo of July, 1961. It adds 
flexibility to the CFS operation in 
that there is no physical boundary 
line marking a neutral area, such as 
contained in the IBT proposal. In- 
stead, we offer a jurisdictional type 
of operation ... We agree in the 
position advanced by the IBT.. . 
provided that the cargo that might 
be loaded onto another container 
would only be handled by Team- 
sters when and if that container is 
operating as a truck... The ILWU 
is prepared to agree that a contain- 
er that is operating as a truck 
would then be treated as a truck 
when work is to be performed, ei- 
ther stuffing or unstuffing of the 
container at a CFS station. It is our 
understanding that a container 
would be a truck when it arrives 
at a CFS over-the-road and part or 
all the cargo in the container is ei- 
ther to be delivered: to the floor of 
the CFS while the power unit re- 
mains intact with the container and 
it’s chassis and that that container 
is to be pulled away from the CFS 
as a truck on the completion of its 
unloading operation at the CFS.” 


YOUR UNION FEELS, at this 
point, we cannot accept the counter- 
proposal of the ILWU as we have 
stated we are hoping and are work- 
ing-for the settlement of a split 
work operation. I cannot go into 
the full context of the counter-pro- 
posal as again you know certain 
things cannot be revealed: until 
completion of negotiations, 


Scholarship Plan 


Those of you interested are well aware several articles have appeared 


in the Local 70 News regarding scholarships. Some have cooperated and 
submitted that information requested. The officers and officials of your 
Union sincerely hope that those meeting the basic qualifications will take 
advantage of this splendid opportunity to have your children’s names con- 
sidered in the awarding of Local 70’s scholarships. . | 
As our scholarship plan is patterned somewhat after that of the West- 

ern Conference of Teamsters, and the deadline for applying for considera- 
tion of that plan is February 15, 1970, we must, for administrative pur- 
poses, stipulate a similar deadline. t being February 28, 1970. No 
pre-application submitted after midnight February 28, 1970, will be con- 
sidered. Once again the following information is necessary to begin pro- 
cessing the name for consideration of the scholarship. : 
Name Of Person Seeking 

The Scholarship ........... ee Ss Fe Dt > A ta ge eee SR Sateen Ne oe 
PT ree gibi 8 8 Se Pa aagvceen cere tae ar cok, 2e RNR camer RT tees Care 


"FERS aaa a cS eae ee as at ck wnden cece epee noonaeseenes 


High School You Attend .............. eee a5 See Gea ei ore es see aseange | 
Name Of College You Wish To Attend ....................-------cscescecsseeeneenceeeeeceeeeeees 
Name Of Member ..................---------- Ts ERE: eke vce se eter peepee, ape OEE 
Ledger Number so ac any cee de ee tn Cee ee a ewes 
See Tee aR nee Sine SES SE TPN AS eae A ADI SP PLS SE 5 ee ae PIED SPE Ny Ee or 
Member’s Place Of Employment .....................------.:----c00-----00000 ee eee 
Eligibility requirements are: Members over 25 years of age and in 
good standing with this Union and a high school graduate; sons and 
daughters who are seniors in high school and whose father is a member 
in good standing with this Union. Fill out the above form and mail to 


Teamster’s Local 70, c/o Dick Durossette, 70 Hegenberger Rd., Oakland, 


Calif. Please do not telephone. 


Paycheck Protection Plan 


In October of 1969, the Paycheck 
Protection Plan, underwritten by 
Coastal Union Insurance Company 
was made available to the member- 
ship of Local 70. To date the offi- 
cials of your Union have heard 
nothing officially from the member- 
ship concerning this program. It 
had been hoped that good results 
by now would be known. 

The primary purpose of this ar- 


Driver of the Month 


Finally, another employer has 
paid recognition to one of our 
brother members. Associated Food 
Stores announced that Paul DeCar- 
lo, a veteran driver for them, was 
named “Driver of The Month”’ for 


ticle is to ascertain just what expe- 
rience the membersh ip has had 
with this program since it’s avail- 
ability. So, reports both good and 
bad (if that is the case) are solicited 
by your Executive Board, so that 
any disposition needed might be 
affected. It is requested that the 
member direct all communications 
regarding this to the Executive 
Board. 


December. | 

Paul, who originally went to 
work for Associated in 1958 on a 
“temporary” basis, finds that driv- 
ing for a living is a challenging ca- 
reer. A native son, Paul resides in 
Fremont with his wife. 
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port on Containers 


Anocher meeting is scheduled for 
the second week of February, which 
will enable the Coast Committee to 
come back with another counter- 
proposal hoping in the end that we 
can get the ILWU to agree as so 
far there hag been progress made 
and neither side has taken a hard- 
nose position as at the time of this 
article. 

WE HAVE RECEIVED a bulletin 
released by the Port of Oakland, 
which reads in part, “The Port’s 
vast 140 acre Seventh Street Con- 
tainer Terminal which opened in 
1968 is presently divided into three 
main facilities. Matson operates a 
42 acre two-berth site served by two 
cranes. This facility, which is also 
used by Showa and NYK may be 
expanded to 66 acres and 4 berths 
. . . Under construction at 7th 
Street are three additional berths 


-and a backup storage area, a transit 


shed for break-bulk cargo and an- 
other container crane, fourth to be 
installed at the terminal. Sea Train 
Line, which recently entered Oak- 
land to Hawaii Container Service 
operates a container terminal in 
the Port’s Middleharbor area. It is 
being expanded to 33 acres and: two 
berths. Next to Sea Train is proper- 
ty owned by the Port and being 
developed into a 52-acre, 2 berth 
container terminal. Every step is 
being taken to insure that the Port 
of Oakland will be ready with add- 
ed: faciities when the new lines and 
ships are ready to enter service... 
The Port of Oakland, rated the sec- 
ond largest container port in the 
world in terms of tonnage, acreage 
of facilities ad number of container 
cranes is United States’ West Coast 
headquarters for six Japanese flag 
container lines and: three American 
Container Carriers in trans-Pacific 
trade. Johnson Lines, the only Eu- 
ropean line at present serving the 
West Coast with full container 





ships also calls at Oakland. The six 
Japanese lines, NYK, Showa, Mit- 
sul-OSK, Japan, K, Yamashita-Shin- 
nihou, began their container serv- 
ice one year ago with each line 
placing one ship into service. Their 
container business has surged to 
the point where we learned in To- 
kyo each of the companies were 
planning to build another new ship 
with a container capacity of 1,300 
or more. The ships will be among 
the largest container ships in the 
world. Sea-Land Service, which has 
entered Trans-Pacific Commercial 
Trade in addition to fulfilling mili- 
tary contracts to Pacific bases and 
also building new container ships 
for the Far East Trade routes... 
It was learned, in addition, that the 
Chines Lines are forming a con- 
sortium for container ship service. 
This was learned during a visit 
to Taiwan. The Port of Oakland; 
in 1969, the total general cargo 
topped topped 5.1 million tons 
and over 3.3 million tons were con- 
tainerized. The Container traffic 
moves through three main terminal 
complexes, all of which have been 
or will be expanded. We are happy 
to report that Sea-Land, which in- 
troduced: container service in 
Northern California in 1962 with 
an 11 acre, 1 berth facility in Oak- 
land, has grown to a giant 60 acre, 
2. berth terminal served by three 
huge container cranes and featur- 
ing a new 50,000 square foot truck 
and rail terminal.” 


THIS RELEASE from the Port 
of Oakland, I feel, indicates to the 
members of Local 70 the huge po- 
tential for jobs that would be gain- 
ed for the teamsters and the ILWU 
if a reasonable and! equitable solu- 
tion to the negotiations between the 
two Unions can be consummated 
with the best interest of the work- 
ing men in mind. 


$3500. Settlement 


Charles Beeler of Royal Crown 
Cola, recently received a large set- 
tlement as a result of an arbitra- 
tor’s decision, Charlie was original- 
ly suspended three days for an al- 
leged slow-down of work. He was 
next suspended five days for insub- 
ordination (alleged failure to work 
overtime). Consequently, on Octo- 
ber 3, 1969, Beeler was discharged 


(alleged failure to work overtime). 


The first three days suspension was 
won by the Local Union in griev- 
ance. The five day suspension tak- 
en to grievance resulted in a dead- 
lock decision. Shortly after this the 
discharge came up and it was 
agreed by all parties not to take the 
five day suspension to arbitration 
but rather, have it be treated the 
same as: the decision that would be 
forthcoming from the arbitrator re- 


garding the discharge on October 
3, 1969. 


The arbitrator’s decision was: 
The grievant should be reinstated 
in his former position as night load- 


‘er, with back pay at his regular rate 


of pay (without overtime) and with 
seniority and benefits unimpaired. 
In the three day taking of_testi- 
mony, the company made many al- 
legations against Beeler and the 
Union. The Union was exonerated 
and Charlie received more than 
$3500 as a result of this award. 

Business Agent Bob Windsor 
wishes to express his thanks and 
appreciation to all officers and shop 
stewards, whom he says contributed 
enormousy in this case. — 

(Editor’s Note: Another example 
of how the new and young Busi- 
ness Representatives are serving 
the membership.) 


Strike Benefit Program 


Local 70 News wishes to apolo- 
gize for the misprint that appeared 
in last month’s issue which stated 
that a vote at the regular member- 
ship meeting would be taken on a 
proposed strike fund assessment in 
the amount of $2.25. The amount 
as stated was incorrect. It should 
have been $.25. There was one 
advantage however, a great many 
members showed up for this meet- 
ing. | 

The Policy Committee of the 
Western Conference of Teamsters 
has decided to continue this strike 
benefit program until all money 
now in the fund has been depleted, 
at which time the program is to be 
terminated. Meanwhile, no per cap- 
ita for the payment of strike bene- 
fits will be accepted by the West- 
ern Conference. This is in essence 
the communication that was read 
to the membership at the regular 
meeting in January and as a result 


there was no vote taken. Balloting 
throughout the Western Confer- 
ence. showed that 105 locals fav- 
ored the proposal and a like num- 
ber opposed it. There were four 
U.S. locals who refrained from vot- 
ing of which Local 70 was one. 

program, initiated in October of 
1955, will discontinue as soon as 
the balance of $1,370,000 and: what- 
ever interest accrues is paid out. 
Last year this fund dispensed strike 
benefits of a total of $277,560. 


Boxing Program 


Trustees Ron Rocha and Art Soto 
report that the contemplated box- 
ing program for the youth of this 
area is progressing. More informa- 
tion is expected shortly from the 
attorney regarding this. Ron and 
Art have been working very closely 
with Jerry Lyons of the San Lean- 
dro Boy’s Club on this. A worthy 
effort indeed. 
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The Land of Tall Trees 


by Sal Burke 


For the second month of our new 
year, the activities of the North 
Coast area continues slow. The 
work related to the timber and lum- 
bering industry has continued to 
stay at a slower than usual pace 
with ominous pessimistic rumors 
! of more mills clos- 
ing down. The work 
in the construction 
industry appears to 
be slow in getting 
off the ground with 
the jobs on the 
drawing boards and 
bidding being very 
slow. All of the 

«i foregoing is blamed 
Sal Burke on the tight money 
and high interest costs. 


February 15, 1970 is the 35th an- 
niversary of Local 684. We had 
contemplated a suitable event to 
celebrate the occasion, but the time 
schedule and availability of a suit- 
able place didn’t work out so it 
appears that we will have to wait 
and have a belated birthday party 
and honor those members who have 
been members of the Local since 
the charter was granted and honor 
the members who have twenty or 
more years of service with 684. 


The last day of January saw the 
opening of quite a number of work- 
ing Agreements. Wage negotiations 
are really coming hard. Most of the 
Agreements expiring after three- 
year terms, as you well know, re- 
quire some five to eight per cent 
increases to come up to the level 
that the cost of living (Consumer 
Index) reflects since the beginning 
of 1967. The problem is aggravated 
further due to the fact that the 
North Coast counties have experi- 
enced a decline both in jobs and 
population. It will be interesting to 
note just what the degree of de- 
cline will be in the population of 
Humboldt and Del Norte Counties 
since 1960. 


In our legislative halls at Sacra- 
mento, the collective Legislators 
are filing bills by the bushel bas- 
ket. Our legislative representatives 
at the Capitol will have a pretty 
busy session to stay on top of the 
picture in Sacramento. In this re- 
spect, I, for one, urge al] of our 
members who read this to respond 
to the call for letters and other 
communications for their respec- 
tive representatives in Sacramento. 
Let’s not wait for George to do it 
because if George doesn’t do it—we 
all suffer. | 


Local 684 has had a dispute with 
Sunbeam Bread (Holsum Corpora- 
tion, Medford, Oregon) since Janu- 
ary 12, 1970. The dispute devel- 
oped over the five consecutive day 
work week adopted in the Bakery 


ee 





OAKLAND — Palmer ‘Pat’ Henry, a 
member of Local 70 since 1930, de- 
cided to retire. His brother Teamsters 
at Ringsby where he has worked for 
the past nine years presented him with 
a variety of gifts including a FM-AM 
radio, travel case, a Coleman lamp and 
other gifts for his trip to Mexico to 
hunt for treasures. 





Driver Agreement covering Hum- 
boldt and Del Norte Counties. The 
Sunbeam people failed to respond 
to the sixty day letter sent out by 
684 in July and did not make an 
appearance during negotiations al- 
though they were invited and ex- 
pected. It was not until the 684 
Agreement was consummated that 
Sunbeam contacted Local 684 with 
objections to the five consecutive 
day week. At this writing, the dis- 
pute is still in progress with the 
company’s activities ranging from 
an Anti-trust suit being filed 
against your old Tall Tree corre- 
spondent as well as the Local and 
other various charges almost too 
lengthy to list here. The consumer 
boycott in the two counties has been 
quite effective. It is our hope to 
report a favorable conclusion to 
this dispute in our next copy. 
With that bit of optimism, I will 
throw this copy onto the old mule 
train out of the north woods—the 
Tall Tree Country —Sal Burke 


SACRAMENTO—Although Christmas is past the work of Local 857’s Annual 





Christmas Committee should not go by unnoticed. The Local contributed 36 
Christmas baskets to needy members of the Local making it the 30th consecu- 
tive year the Local has carried on this program. The funds for the program 
comes from the Annual Cannery Queen Dance. Above is a picture of the 
Local’s Annual Christmas Committee. From left to right are: Jim Bustamante; 
Julian Elorduy, Jr., Christmas chairman; Myriam Chaumont; Luceen Wong; 


Margie Borgarine; 


Wendy Littler; Esther Martin and John Ellasces. Mary 


Irby was absent when the picture was taken. 


Sacramento — Local 150 News 


WELDON “WILLIE” WILLIAMS 
saw a damsel in distress the other 
day and pulled over to assist the 
young lady, and without hesistating 
he dug right in and proceeded to 
jack up her car and remove the 
wheel that had blown a tire and put 
her spare on. While “WILLIE” was 
in the process of all this the thought 
was running through his mind, man, 
oh man, Ill probably get my tail 
end chewed out for being late or 
for even stopping to help this lady 
but it’s the least I can do for her as 
if she is like most female drivers 
they don’t even know where the 
spare tire is. Well, to make the 
story short ‘““WILLIE” got her tire 
changed and on her way and re- 
ceived a nice thank you from her 
and figured that would be the last 
he would see or ever hear from 
her and no one would ever know 
he took a few minutes from his 
regular duties to lend a helping 
hand to a motorist in trouble. Well, 
you might know what happened. 
This lady took time to write a letter 
to the company and telling them 
how much it was appreciated that 
one of their employees took the 
time to assist her and even went on 
to say that if Mr. WILLIAMS is an 
example of the courtesy of your 
firm, I would be proud to recom- 
mend the service of your company 
to anyone. How about that. “WIL- 
LIE” has been employed by HAS- 
LETT TRUCKING for sixteen years 
and it goes without saying, after all 
this time was finally acknowledged 


for his outstanding courtesy while 


on the job... 


Another one of our good mem- 
bers who just recently retired is 
none other than RUSSELL “JOHN- 
NY” WALKER from THOMPSON 
BROTHERS. “JOHNNY,” who 
started working for the company 
’way back in 1947 in Long Beach 
has rolled up many miles during 
this period and built up quite a 
number of friends. We understand 
that his coworkers got together and 
gave him a wristwatch and a little 


traveling money and “JOHNNY” is 


looking forward to loading his 
camper up and taking off for the 
hills and catch up on some long 
overdue fishing ... 


* ** * 


This next item is getting to be a 
real sore subject with this writer 
as either you will get tired of read- 
ing about it as I’m getting tired of 
repeating myself. It seems there 
are some of you out there that just 
ean’t get it through your heads that 
in order to collect your sick benefits 
as provided by this union, there are 


a few simple rules that you must 
comply with and again we say they 
are so simple it’s almost like kissing 
your sister (there’s nothing to it). 
Here’s all that is required of you 
so pay attention once more and 
we'll tel] you again... Six (6) 
months membership in Local 150 
required before being entitled to 
benefits. All members must have 
their dues paid on or before the 
last business day of each month, 
and must have been an active mem- 
ber in continuous good standing for 
the two (2) calendar months next 
preceding the month in which Sick 
or Death Benefits are claimed. To 


be entitled to Sick Benefits you 


must notify the Union Office im- 
mediately. Sick Benefits start on the 
8th day after notification. Now, in 
plain, simple language you have to 
notify the union hall at once, not 
two weeks later, and expect to get 


these benefits. Just last week we 


had a case where one of our good 
members was hit with the flu and 
was off work for better than two 
weeks before he called his agent 
to report his illness, and when 
asked how much longer he was go- 
ing to be off, the answer was “I’m 
going back to work Monday, but I 
want my sick benefits right now.” 
As usual, this member figured it 
was retroactive and thought just 
by letting someone know he was 
off he would pick up everything. 
So just so you can understand it, 
no matter how long you might be 
off the job, get on the horn and 
phone JUANITA and let her know 
that you are laid up as like we keep 
telling you, your waiting period 
starts when you Jet us know you are 
on the sick list... 


* * * 


We hear rumors that Linde Air 
might be in line for the demolition 
Squad as tne work force of arivers 
is down to about three from a crew 
of some thirty drivers. We’ve al- 
ways heen under the impression 
that that operation has been a feast 
or famine crisis or chaos setup. 
The worst thing about it is that 
some of these members who have 
put a lot of time in for the com- 
pany aren’t to be considered spring 
chickens anymore and finding new 
employment isn’t the easiest thing 
in the world to do. Along with that 
company reducing its work force 
we are told that the long arm of 
layoffs hit Merchants and drivers 
with around ten years of seniority 
are sitting home on call. We cer- 
tainly hope that things will pick 
up and everyone gets back in the 
saddle again... 


Misc. Dept.: SHIRLEY THORO- 
GOOD of Foremost is back on the 
job after one of those one in a mil- 
lion accidents that happened at 
home while getting ready to go 
out. JOE BOWERS from Willig en- 
tered the hospital recently for a 
checkup and ended up on the op- 
erating table. With construction the 
way it is, JIM COLE opened up an 
auto polishing shop over on Harbor 
Blvd. and can make your car shine 
real pretty. HAWK INGRAM did a 
fast shift in the hospital and is back 
on the job making life miserable 
for some of the gyppo operators. It’s 
wedding bells for REGGIE LECHU- 
GA. Secty. Treas. CARL OLSEN re- 
ports that as of now any of our 
members who had difficulty in com- 
municating with our office due to 
a language barrier should be happy 
to know that that pretty face you 
see at the dues window belongs to 
LINDA DIAS and will interpret for 
our Spanish speaking friends and 
members when asked to do so. 


Tobin, Rush 
Re-Elected 


SACRAMENTO—In the January 
issue of the Northern California 
Teamster incumbent officials, busi- 
ness representatives Cecil Tobin 
and Howard Rush of Local 150 
were inadvertently omitted in the 
Local 150 election story. 

Both Tobin and Rush were re- 
turned to office in the election, held 
in December. 


Local 350 Elects 


SAN FRANCISCO — Fernando 
Bussi was re-elected Secretary- 
Treasurer of Local 350 on a white 
ballot along with recording Secre- 
tary Frank Brunnetta and Trustee 
Angelo Camilla. 

Orel Jackson was elected Presi- 
dent, taking over the position for- 
merly held by retiring President 
Guido Campi, with George Lavez- 
zoli receiving the majority vote in 
the Vice President’s race. Guiseppe 
Anaclerio and Louis Stella are the 
elected new trustees of the Local. 


Sutliff Elected 


SAN FRANCISCO — Robert J. 
Sutliff was elected Trustee of Local 
216. He will take the place of vet- 
eran teamster Mike Hernon who re- 
cently retired. 
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Morr-or-Less About— Construction 


A well attended International 
Teamster Construction Conference 
held in San Diego aired many 
Teamster Construction problems. 
ae hie ee in the 1970’s 
awaiting Teamsters 
and all of Organ- 
ized Labor were 
brought forth. 

General Vice 
President Frank 
Fitzsimmons’ ad- 
dress was of great 
interest and re- 
vealed many signif- 
icant issues in Con- 
struction and eco- 
nomic matters, One of the main 
causes Of inflation is when gross 
business earnings drop by ten per 
cent to six per cent. This maintains 
the gross earnings level and results 
in another hike in the cost of liv- 
ing. It was further pointed out that 
when figuring the cost of living in- 
dex, so called “tight money” is not 
a component part of the figuring. 
With the tight money comes much 
higher interest rates on loans for 
homes, land, building, cars and oth- 
er items that call for large amounts 
of money. In 1969 the sum $150 
purchased.more than $160 buys this 
year in a week’s time. 

BROTHER FITZSIMMONS noted 
the fact that the Construction Divi- 
sion was of great importance to the 
I.B.T. and urged all Construction 
Division Locals to work closely with 
the Building Trades Councils in 
their locality. In the Building 
Trades area and on the subject of 
prefab and modular type construc- 
tion of homes and building of any 
size this type of construction is ad- 
vancing rapidly and due to greatly 





LOCAL 9—Ed Barlow, Secretary 


64 Pine St., San Francisco $4111; Pho. 
982-3176. 


LOCAL 12—George P. Pedrin, Secretary 


= Valencia St., San eisai 10; Phone 


T 5-0685; Ofc. hrs., 7 to 4, Mon.-Fri. 
Membership meets 3rd Wed. Chauffeurs 
Hall, 1269 Howard St. 


LOCAL 70—Alex N. Leishman, Secretary. 
70 Hegenberger Rd., Oakland 94621; 
569-9317 (415). Ofc. hrs., 7 to 4, Mon. a: 
Membership meets 4th Thurs. 


LOCAL 78—William York, Secretary. 
8055 Collins Dr., Oakland, : Pho. 
638-4911 (415); Ofc. hrs., 9 to 5, Mon.-Fri. 
Membership meets 4th Monday. 
LOCAL 85—Tim Richardson, Secretary. 
aS ent of dues, etc., 459 Fulton St., 


. 94102; Pho. 861-2912. For hiring call 
1-6636. Ofc. Mon.-Fri.; 
shore Blvd., San 

(415). Ofc. hrs., 
, Mon. -Fri.; Membership meets 


hrs., 8 to 4:30, 
760 S. Ba 
Pho. 347-1 


San Mateo, 
8 to 4:30, 94402: 


LOCAL ae H. McLaughlin, Secretary. 


. Main — vine Pho. REdwood 
Mem- 


2622 E 
a ant ’ Ofc. hrs Mon.-Fri. ; 
bership meets ist tog at 10 a.m. 


LOCAL 96—Lee Agee, Secretary 


20964 San Miguel Ave., 


94546. Oak. Ofc., Elton Bovey, VP,-BR., 


8055 Collins Drive, Oakland 94621. Pho., 


635-3555 (415). Ofc. hrs. 9 to 5, Mon.-Fri. 
Membership meets 2nd Wed. Ex. Bd. 
meets 4th ed. 


LOCAL 109—Alan S. a Secretary. 
988 — St., Rm. San Francisco 3; 
= R 5-1834; Ofc. ok 

iy meets 3nd Tu 


LOCAL 150—Carl Olsen, Secreta 


2525 Stockton Bivd., ———— ° 17; Pho. 


Office 456-3812; cher 456-6409; 
Health & Welfare 456-47 
4 Mon.-Fri. ; ee meets 1st Wed. 


March, June, Sept. & Dec 
LOCAL Paige Sa Shorey, Secretary 


ento 95818; Pho.; 


2001 Sacram 

452-7681" tosh: Ofc. hrs., 9 to 5, M 
last Fri. of month 9 to 7 

ship meets 3rd Wed. 


LOCAL 209—Geo. R. Wilson, Secretary. 


on.-FTri.; 


1361 Park St., Alameda; Phone Syee oe 


3-9050; Ofc. hrs., 9 to b, 
bership meets 3rd Tues 


LOCAL 216—Morris ies Sarvatery 
745 Airport Bilvd., 


Mon.-Fri.; 


Membership meets 2nd W 


LOCAL 226—Frank McGovern, Secretary. 
337 Valencia St., Rm. 2, 
94103. Pho. 861-1 1127. Ofc. hrs., 9 to 5 
Mon.-Fri.; Membershi 
March, June, Sent. an 
LOCAL itty N. Baca Secretary 
4924 Bivd., Sacramento 95822; 


Pho. i510 94 rie). Ofc. hrs. 8 - 5, Mon- 


Fri.; Membership meets ist We 


LOCAL 241—Fred Larkins, Secretary. 
478 Valencia St., San Francisco 3; Pho. 
MA 11-5638; Ofc. hrs. gs 
Membership meets 4th Tu 


LOCAL 256—AlI Velez, oy 


2367 Market St., San Francisco 14; Pho. 
HE 1-3744; Ofc. hrs., 10 to => 
Fri. ; Membership meets 4th ursday. 


LOCAL 265—James Strachen, Secretary. 
1269 Howard St., San Francisco 94103, 
Pho. 626-1356: Ofc. hrs., 9 to 5 Mon.- 


Fri.; Membership meets 2nd and 4th 


_ Thursday. 


Castro Valley 


i teal Mon.- | 


ee hrs. 9 to 


p.m. ; Member- 


So. San Francisco 
94080, Pho. Nos. 761-3577, 761-3578, 871i- 
7525, 871-7526. Ofc. hrs., 7 - 5, Mon.-Fri.; 


San Francisco 


ig ist Wed. in 


Mon.-Fri. ; 


Mon.- 


reduced costs for such type build- 
ing construction many craft work- 
ers face a lower degree of employ- 
ment. 

THE PHILADELPHIA PLAN 
suited to gain more minority groups 
jobs in Construction was originally 
endorsed by AFL-CIO President 
George Meany who now denies the 
endorsement. This plan where a 
certain percentage of minorities 
must, work on all construction jobs 
will not work stated Brother Fitz- 
simmons. Taken from a survey by 
the Equal Employment Opportunity 
Commission, Teamsters, out of 213,- 
630 members working in Construc- 
tion, 20,573 are Negro for a per- 
centage of 9.6. Spanish surnamed 
members total 11,984 or 5.6 per 
cent. With the exception of the La- 
borers Union, Teamsters have the 
greater number of minority work- 
ers on various jobs in Construction. 

A PLANNED PROGRAM of close 
relations with all Legislative Repre- 
sentatives in Local, State and Na- 
tional levels was urged as a most 
important step in protecting Team- 
ster gains. Advances can be stopped 
cold in the political halls and more. 
restrictive laws can be passed un- 
less all Labor Leaders are aware of 
them and do something to fight 
them off. 

VICE PRESIDENT HAROLD 
GIBBONS said that the 1970’s will 
be a testing ground for Organized 
Labor and cited various instances 
that point directly at all the efforts 
to destroy Unions. 

VICE PRESIDENT HARRY 
TEVIS called attention to the com- 
plexities of the Construction Busi- 
ness Representatives’ jobs today as 
opposed to other days. 


VICE PRESIDENT GEORGE 
MOCK stated that Northern Califor- 
nia Teamsters and the A.G.C. will 
be negotiating once again in little 
over a year. Brother Mock feels 
that these negotiations will be 
rough. 

Eastern Conference Representa- 
tive Tony Capone and Gene Whit- 
ney of the Western Conference ex- 
pressed their opinions and actions 
on various Construction Teamster 
activities. Both working closely with 
Dick Crowthers of the Central Con- 
ference. 


A GUEST SPEAKER, William 
“Bill”? Jones of Bechtal Corpora- 
tion, is a Labor Relations Repre- 
sentative of this huge world wide 
construction firm. This firm has 
been the top construction organiza- 
tion. Last year they paid for 26 mil- 
lion hours of work. Due to huge 
non-union companies building nu- 
clear power plants and giant pro- 
jects, Mr. Jones feels that these 
non-union outfits will surpass com- 
panies who are operating on a Union 
basis. His conclusions were that 
both Management and’ Unions need 
some discipline and must work to- 
gether to keep a healthy relation- 
ship and try to defeat. the Open 
Shop idea from making further 
headway. 


INTERNATIONAL CONSTRUC- 
TION Director Thomas Owens had 
much to say of Construction Team- 
sters who work in the Nation re- 
vealing the strong Union opposition 
of pseudo organizations where there 
are no strike clauses and wages far 
below Union rates in addition to a 


- total lack of fringe benefits of any 


kind. 


Teamster Locals, peaeines 


NORTHERN CALIFORNIA TEAMSTER NEWSPAPER, 
Al Addy, Editor, 25 Taylor St., Room 506, San Francisco 94102; 
Phone 885-4969 (415) 


LOCAL aba gare Donovan, Secretary. 
2601 Mission St., San Francisco 10; 
607; Pho. 334- 9770; Ofc. hrs., 7:15 to 5, 
Mon.-Fri.; Membership meets 2nd Thur. 


LOCAL 280—Joseph Ciraulo, Secretary. 
131 Terminal Ct., So. San Francisco; 
588-7445; Ofc. hrs. Wirter 8 to 2, Mon-Fri; 
Summer. 8 to 1, Mon.-Fri; 

2nd Fri. 1 p.m. 


LOCAL 287—Fred Hofmann, Secretary 


1452 N. 4th St., San Jose 11; Pho. CYpress 
8 to = Mon. -Fri.; Mem- 


2-6816; Ofc. hrs., 
bership meets 2nd Tues 
LOCAL 291—Tom ee Secretary. 
14144 Doolittle Dr., San Leandro 94577; 
Pho. 351-3213. 
LOCAL 296—Hank de Diego, Secretary 


255 Race St., San Jose 95126; Pho. CYpress 
5-0514; Ofc. hrs. 8:30 to 5, Mon.-Fri.; 
Membership meets 4th Thurs., 8 p.m. 


LOCAL 302—Al Brown, Secretary. 


77 Jackson Square, Oakland; Pho. 832-7171; 


Ofc. hrs. 8:30 to 5, 
meets 3rd ss 


LOCAL 304—Leon V. Dunn, Secretary | 


616 Coleman Ave., San Jose 95110, Pho. 294- 
i. Mem- 
a.m., San 
Jose; San Rafael, ist Thurs. after lst Wed., 


6722; Ofc. hrs. 8:30 to 4:30, Mon.-Fr 
bership meets ist Wed., 10:30 


10:30 a.m. Tracy, 2nd Tues. at 10:30 a.m. 


LOCAL 315—Loren D. Thompson, Secretary. 
2227 Alhambra Ave., Suite 1, Martinez 
94533; Pho. 228-2246 (415); ote. hrs. 7 to 
5, Mon.-Fri.; Richm Espee Ave., 
94801. Pho. 232-5184 Cais): Mie eA 7 to 
4, Mon.-Fri. Membership meets 2nd Wed.; 
Executive Bd. meets 2nd & 4th Wed. 


LOCAL 350—Fernando Bussi, Secretary. 


1139 Mission St., San Francisco 94103; Pho. 
621-8518; Ofc. hrs: 8 to 5 Mon.-Fri. ; a 
une, 


bership meets 
Sept. Dec. 


Bere a saribagig J. Kiser, Secretary 


h & M Sts r P.O. Box 3291, Modesto 
onge3, Pho. 506-2755 (209). 


LOCAL 432—Peter R. Kinst, Secretary. 
2315 Valdez St., Oakland 
4-2940; Ofc. hrs. 9 to 4: 30, 
bership meets 2nd and 4th Tues. 


LOCAL 439—A. J. Hardy, Secretary. 
1531 E. Fremont St.. Stockton 5; 
466-0061 (209). 

LOCAL 468—AlI Applebaum, Secretary 


40 Hegenberger Place, Oakland 94621. Pho. 
aig a Ofc. hrs., 8: 30 to 5 p.m.; Mon.- 


2nd Thur. in Mar., 


LOCAL 484—W. A. Sekt Secretary. 
4271 Mission St., S.F. 12; Pho. 333-2680; 
Ofc. hrs. 8:30 to 5 B -m., Mon.-Fri. ; Mem- 
bership meets 2nd 4th Thurs. Quarter! y 
meetings 2nd Sat. of Mar., June, Sept., 
Dec. 


LOCAL 490—Jerry C. Bosity Secretary. 
445. Nebraska St., Vall Pho. 
3-6794; Ofc. 7:30 to 5, Mon.-Fri.; Member-_ 
anip meets 2nd Tues., Vallejo; 3rd Tues., 

apa. 


Pho. 
Membership 


Mon.-Fri.; Membership 


12; Pho. Higate 
Mon.-Fri.; Mem- 


Pho. 


LOCAL 533—Hugo wegner. Secretary 
1550 Glendale bond. Sparks, Nevada; Pho. 
358-1814 (702); Ofc. hrs. 8 a.m. to 12 noon, 
1 p.m. 5 p.m. Mon.-Fri. Mem. meets 
ist Mon. -« 


LOCAL 576—R. D. Gundersen, Secretary. 


275 N. 4th St., San Jose 12; Pho. ress 
5§-2230; Ofc. hrs., 9 to 5 Mon.-Fri; : em- 
bership meets 3rd Wed. 

LOCAL 588—J. F. McSherry, Secreta 
8055. Collins Dr., Oakland, 94621 Pho. 
632- hrs. 9 to “x Mon.- 


0422 (415); Ofc. 
Fri.; Membership meets 3rd Thur. 


tee 60!1—John H. Dillon, pekton 35 

E. Miner Ave., Stockton —— 

Howard 6-4391; Ofc. hrs. 8 to 5, Mon.- 

— 9 to 12, Sat.; Membership meets 3rd 
es. 


LOCAL 616—Pauline om Secretary. 
2135 Fresno St., 237, Fresno 21; Pho. 
FRESNO 4-5936; eo hrs. 8 to 5, ’ Mon. ~ 
Fri. ; Membership meets 3rd Fri., Knights 
of Columbus Hall, Floradora Ave., oet. ist 
St. & Fresno St. 


LOCAL 624—Glen Clark, Secretary. 
864 Grant Ave., or P.O. Box 548, Novato. 
Pho. 897-5138 (415); Ofc. hrs., 7: 30 a.m. to 
5 p.m. Regular membership meets 3rd Tues. 
of month, 1 p.m. and 8 p.m.; Office Workers 
4th Mon. of month, 7:30 p.m. 


LOCAL 629—Diamond Renquist, Secretary. 
600 - 16th St., Oakland 12; Pho. TEmple- 
bar 6-1141; Ofc. hrs. a ~ 5, Mon.-Fri 
Membership meets Ist. Fri 


LOCAL 655—Joseph M. Dillon, ‘Secretary. 
1749 Broadway, Redwood City: Pho. EM- 
erson 8-2844; Ofc. hrs: 7:30 to 5, Mon.- 

; San Jose, 1452 N. 4th St., Pho. 294- 
2382. Membership meets on call. 


LOCAL 665—Arnold Moss, Secretary 
480 Valencia St., San Francisco, Pho. UN 
1-5586, Ofc. hrs., 8:30 to 5:30, Mon.-Fri. 
Open until 8 p.m. last gus Fridays of 
month. San Mateo, 150 S. Pho. FI - 
1-6533: 9 to 5 Mon. a ay ‘to 6 Fri. 
Membership meets 4th Mon. 


LOCAL 678—Merse De Vera, Secretary. 
708 West 4th St., Antioch; Pho. 7 
Ofc. hrs. 8 to 5, M 
meets 2nd Tues. 


LOCAL 679—Edward Felley, Secretary. 
124 Race St., San Jose 95126, Pho. 295- 
1445; Ofc. hrs., 8:30 to 5, Mon.-Fri.; 
Membership meets ist Thurs. 


LOCAL 668—Orrin H. Baker, Secretary. 
1107 George St., Napa; Pho. 5764; 
Membership meets nd. Thurs. 7 
month, 8 p.m., Labor Temple, 1606 Mai 
St., Napa. 


LOCAL 684—S. F. Burke, Secretary. 
2806 Broadway St., Eureka; Pho. HIllside 
3-1667; Ofc. hrs. 8 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Tues., Eureka; 4th Sun. 
at Crescent. 


-1166; 
on.-Fri.; Membership 


Midway LOCAL 698—H. G. Wortham, Secretary. 


P.O. Box 115, 1225 13th St., Modesto 
95354; Pho. 526-0720 (209). Ofc. hrs., 9 to 
5, Mon.-Fri. Membership meets 2nd Mon. 


All discussions were lively with 
Construction Representatives ex- 


changing views of actions in their 


jurisdiction, Two import resolu- 
tions were passed to be presented 
to the International Teamsters Ex- 
ecutive Board, Purposes are to pro- 
tect and enlarge Construction juris- 
diction over the Country. 


IN ANOTHER MEETING regard- 
ing Construction completely out of 
relationship to the San Diego Con- 
ference the National A.G.C. got a 


surprise. 


A SO CALLED Open Shop Con- 
ference sponsored: by the Associat- 
ed General Contractors was held in 
Washington, D.C. Reed Larson, ex- 
ecutive director for the National 
Right to Work Committee, and oth- 
er non-union Contractors tried to 
show how organized crime works 
through Labor Unions. Instead, a 


supervisory investigator of the U.S. 


Labor Department charged some 
Contractors with purchasing stolen 
cranes and low boys, both large 
pieces of equipment. His advice to 
the Contractors was not to buy 
questionable equipment. Another 
law enforcement officer told the 
A.G.C. Members in this Conference 
that they were not paying enough 
attention to the criminal element 
trying to get in the Construction 
business. 


Seems as though from the report 
of this Anti Union Conference the 
National A.G.C. and the Right to 
Work advocates put their shoe in 
their own mouth. 
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LOCAL 746—Gordon A. Taylor, Secretary. 


2165-16th St., Kingsburg 93631; a 
897-2359 (209). Membership meets ist Mon 


LOCAL 750—Freddy Sanchez, Secretary. 


266 - 17th St., Oakland 94612; Pho. 444- 
5740; Ofc. hrs. -., & to 4, Mon. -Fri.; Mem- 
bership meets ist Fri. 


LOCAL 768—Manuel Castro, Sccelers: 


492 C St., Hayward; 
Ofc. hrs. 
meets ist 


Pho. LUcerne 2-6727; 
— 5, Mon. -Fri.; Membership 
es. 


LOCAL 849—Roy L. Ross, Secretary. 


3557 Oroville Dam Blvd., Oroville 95965. 


LOCAL 853—Frank Farro, Secretary. 


— Collins Dr., 94121, Pho. 562-9975. Ofc. 
7:30 to 5, Mon. -Fri.; Membership 
mitts 2nd Thurs. 


LOCAL 856—Rudy Tham, Secretary. 


459 Fulton St., San Francisco 94102; Pho. 
863-7607. Ofc. hrs, 8:30 to 4:30, Mon.-Fri. - 
Membership meets last Tues. 


LOCAL 857—George Cole, Secretary. 


1930 G. St., Sacramento 2a Pho. Gllbert 


3-6593 ; Ofc. hrs. 8 to 5, Mon.-Fri,; Mem- 
bership meets ist Fri. 
LOCAL 860—Mark J. O'Reilly, Secretary. 


1139 Mission St., San Franc cisco 94103, Pho. 
431-9737; Ofc. hrs. 9 to 5, Mon.-Fri. Mem- 
bership meet 2nd Wed. 


LOCAL 888—George R. Schneider, Secretary. 


459. Fulton St., San pee 94102 Pho. 
1-2395; Ofe. hrs. 7:30 to 3:30, M 


MA On.- 
Fri. ; Membership meets 3rd Tues. 


LOCAL 890—Raymond Burditt, Secretary 


Sanborn Rd., Salinas 93901, Pho. 424- 
5743 (408); Ofc. hrs., 8 to 5 Mon.-Fri.; 
Membership meets 2nd Thurs. 


LOCAL 893—Walter J. Gillies, Secretary 


2601 Mission St:, Pho. 285-5085, 285-5086; 
Ofc. hrs., 8 to 4, Mon.-Fri. ; Membership 
meets 4th Thursday. 


LOCAL 896—Henry C. Lubbe; Secretary. 


337 Valencia St., Rm. 29, San Francisco 
94103; Pho. 621-7844; Ofc. hrs. 8 to 4, Mon.-~ 
¥Fri.; Membership meets 2nd Thur., Mar., 
June, Sept., Oakland, 3176 California St., 
Oakland, Pho. KEllog 4-0946; Ofc. hrs. 
9 to 3 Mon.-Fri. 


LOCAL 912—Richard King, Secretary 


163 West Lake Ave., or P.O. Box 1048, 
Watsonville; Pho. 724-0683 (408); Ofc. hrs., 
8 to 5 Mon. - Fri. ; Membership meets: 
General Heavy Duty 3rd Wed.; Freezer 
Food and Cannery Processing 4th Tues.: ; 
Santa Cruz, 117 Elm St. 


LOCAL 921—Al Vergez, Secretary. 


240 Golden Gate Ave., San Francisco 2; 
Pho. PRospect 6-8827 or 6-8828; Ofc. hrs. 
9 to 5, Mon.-Fri.; a Bg ‘meets 2nd 
Wed., 2 p.m., 4th Wed., p.m. 


LOCAL 923—Richard A. Sequeira, Secretary 


610 - 16th St., Rm. 414; Pho. 893-6336; Ofc. 
hrs. 9 to 5. Mon. -Fri.; Membership meets 
3rd Wed., 7 p.m. 


LOCAL 960—Barney Apfel, ‘Secretary. 


478 Valencia St., San Francisco 3; Pho. 
MA 1-4810; Ofc. hrs. 9 to 5, Mon.-Fri. ; 
Membership meets 3rd Tues 


LOCAL 980—Staniey Maxwell, Secretary 


1771 Neotomas Ave., P.O. Box 1983, Santa 

Rosa 95403. Pho: 542-1292. | 

—_ 542-1292 (707). Membership meets 3rd 
urs. 
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Health and Welfare 








Under all Teamster Plans, Ma- 
ternity Benefits are provided for 
women Teamsters and: for wives of 
male Teamsters. The exact types of 
benefits provided are outlined in 

st . the schedule of 
_ benefits provided 
in your insurance 
- booklet. 
Usually you will 
_ find that a benefit 
is payable in con- 
nection with the 
pregnancy whether 
or not the patient 
is confined in the 
hospital. This is 
called the materni- 
ty benefit and normally the amount 
payable for confinement in or out 
of the hospital will be $100. 


IN ADDITION to the maternity 





By ROBERT SCHEIBACH 


benefit mentioned above, there is 
also a benefit which is payable to 
the Obstetrician caring for the 
woman. The booklet outlines the 
benefits which are payable to the 
Obstetrician and they are referred 
to as obstetrical benefits. The pro- 
cedures listed are miscarriage, ab- 
dominal opeation for extra uterine 
pregnancy and delivery of a child 
or children by a Caesarean section 
or delivery of a child by procedures 
other than a Caesarean section. The 
maximum amount that can be al- 
lowed for each of the obstetrical 
procedures is listed in your insur- 
ance booklet. 


PLEASE NOTE that we are not 
able to advise the Teamster or the 
hospital as to the exact amount to 
be paid for the pregnancy until the 
pregnancy actually terminates. We 





do not know if the pregnancy will 
terminate by means of a miscar- 
riage or if the child will be de- 
livered by normal means or it will 
be necessary to deliver the child 
as a result of a Caesarean opera- 
tion. 


THE BENEFITS mentioned 
above are payable under the basic 
insurance program. In addition to 
these benefits, there is a possibility 
that in some cases part of the preg- 
nancy expenses may be covered 
under the major medical program. 
The major medical program does 
not cover conditions resulting from 
pregnancy, childbirth, or miscar- 
riage unless the pregnancy com- 
mences while the female employee 
or the dependent wife is insured 


_and it involves extra-uterine preg- 


nancies, abdominal surgeries or ma- 





_ Western Conference Pension Plan 





By MIKE TOMASELLO 

We have had several inquiries 
concerning early retirement and 
what amounts of benefit could be 
expected under new contribution 
rates. Below you will find eligibility 
requirements and some examples of 
retirement benefits. 

Effective February, 1967 the 
Trustees passed an amendement to 
the Pension Plan permitting retire- 
ment as early as age 55 for those 
who meet the necessary require- 
ments. The Plan previous to this 
permitted retirement at the age of 
60. The normal retirement age for 
full benefits remains at 65 years of 
age. 

A member at age 55 with 15 
years of unbroken service and 3,- 
000 covered hours in 16 calendar 
quarters immediately preceding his 
retirement effective date may retire 
with 4/10 of 1 per cent reduction 
for every month from age 65 to 
age 60, then from age 60 to 55 it 


would be reduced by 6/10 of 1 per 
cent for every month. If a man 
doesn’t have 3,000 covered hours 
in 16 calendar quarters his pension 
would be reduced by 6/10 of 1 per 
cent for every month from age 65 
to his early retirement date. In 
any case the 3,000 covered: hours is 
necessary. 

Some example of retirement ben- 
efits at the 4/10 reduction: 


20c Rate 
Age at 
Retire- 25 years 20 years 15 years 
ment Credit Credit Credit 
55 $ 89.00 $ 71.00 $ 53.50 
56 105.00 84.00 53.50 
57 120.50. 96.50 72.50 
58 136.50 109.50 82.00 
59 152.50 122.00 91.50 
60 168.50 135.00 101.50 
65 221.50 177.50 133.00 
30c Rate 
Age at 
Retire- 25 years 20 years 15 years 
ment Credit 


Credit Credit 


Your Dental Plan 
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55 $105.50 $ 84.50 $ 63.50 
56 124.50 99.50 75.00 
57 143.50 115.00 86.00 
58 162.00 130.00 97.50 
59 181.00 145.00 109.00 
60 200.00 160.00 120.00 
65 263.00 210.50 158.00 
35¢c Rate 

Age at 

Retire- 25 years 20 years 15 years 

ment Credit Credit Credit 
55 $122.00 $ 97.50 $ 73.00 
56 144.00 115.00 86.50 
57 166.00 1382.50 99.50 
58 188.00 150.00 112.50 
59 209.50 168.00 126.00 
60 231.50 185.50 139.00 
65 304.50 243.50 182.50 


The Social Security Adjustment 
Options and Benefit to Spouse Op- 
tion are available at this early re- 
tirement age. 


The above examples show only 
the 25c, 30c and 35c rates. The 
early retirement applies to all rates. 


Dental Consultant — Teamsters Security Fund 


These past few months I have 
devoted this column to the proper 
filling out of the claim form with 
special emphasis as to your sig- 
nature in Part IV. It is gratifying 
at long last to see that many of you 
members are reading the column 
repo complying with the instruc- 

ons. 


We are beginning to experience - 
~ fewer and fewer claim forms which 


are improperly filled out. This has 
aided our office staff to process 
these claim forms without any un- 
due delay. 

This also minimizes the number 
of phone calls from doctor’s offices 
trying to ascertain the reason for 
delays in payment of the claims. 


All these nagging delays have a 
tendency to slow up our office pro- 
duction to the extent that a backlog 
would develop. A slow up in one 
area results in a slow up in an- 
other area. Your cooperation is ap- 
preciated in assisting us in experi- 
encing a smooth flowing operation 
with a minimum of problems, which 
benefits us all. 


Europe Vacation Plans For Members 


SAN FRANCISCO— With more 
vacation time negotiated into union 
contracts, the ability of air trans- 
portation to get people there and 
back, extensive TV and other ad- 
vertising, many union members are 
considering European and South 
Seas travel. 

In view of these desires, a suc- 
cessful organization to facilitate 
travel for labor members has been 
formed. Sponsored by several un- 
ions, including Teamster locals in 
the Bay Area, the non-profit organ- 
ization known as the Union Recrea- 
tion Association has arranged pro- 
grams for cheap, comfortable and 
safe tours to Europe Orient-Expo 
70, Hawaii and Mexico. 


TOURS MADE POSSIBLE by 
URA provide safer and faster trav- 
el on scheduled airlines only (KLM- 


Royal Dutch Airlines, TWA and 
Japan Air Lines) plus reasonable 
land accommodations — de luxe 
motorcoaches and carefully chosen 
superior standard class hotels. De- 
tailed folders and other informa- 
tion have been mailed to all URA 
members. 


A 22-day European program 
takes URA members and their fam- 
ilies through France, England, Italy, 
Switzerland, Germany and Holland 
at a comfortable pace, offering sat- 
isfying contacts with historic cities 
and charming countrysides; all-in- 
clusive from $802 per person, round 
trip, San Francisco and return, with 
five departure dates, April through 
September. Compare a fare cost of 
$750.00 to Paris. 


Airflight space from San Francis- 
co to Japan’s Expo ’70 is as tight as 


a landlord’s fist, URA officials ex- 
plain. However, union purchasing 
power has enabled URA to negoti- 
ate with the well-known organiza- 
tion, Classic Tours. a limited num- 
ber of airlines reservations and ho- 
tel accommodations for the exclu- 
sive use of URA members. 


OFFERED ARE: Japan only, 14 
days, all-inclusive, with April, May, 
June and August departures, $938; 
and a “One Time Only” special, all- 
inclusive, July 28 departure, 16 
days, including Japan, Hongkong 
and Taiwan, $998. 

To participate in the program any 
member must join the Union Rec- 
reation Association at a nominal 
cost of $5 per year. For information 
contact the Union Recreation Asso- 
ne 391 Sutter, Room 606 S.F. 





jor toxemias. Therefore, if one of 
these three conditions is involved, 
we can possibly cover the pregnan- 
cy expenses under the major medi- 
cal program in the same manner as 
any other serious sickness or in- 
jury. 

Inquiries are sometimes received 
by our office asking if maternity 
benefits can be paid a Teamster as 
a result of a pregnancy of a daugh- 
ter. We regret that no benefits can 
be paid in such cases. The insur- 
ance policy provides that maternity 
benefits can be paid only in the 
event of a pregnancy of a female 
employee or for the pregnancy of 
the wife of a Teamster employee. 


Health 


and 


Welfare 


JOINT COUNCIL 7 
HEALTH AND WELFARE 








CLAIMS PAID 
DECEMBER, 1969 

Claims Drafts 

Local Union Paid Issued 
San Francisco 12 $ 14,765.90 258 
Oakland 70 246,128.20 3076 
Oakland 78 15,730.90 185 
San Francisco 85 146,120.98 1039 
Oakland 96 10,369.66 144 
San Francisco 109 18,353.32 263 
Oakland 209 24,917.27 177 
San Francisco 216 40,193.40 365 
San Francisco 226 29,246.47 410 
San Francisco 256 9,720.52 109 
San Francisco 265 46,996.29 315 
San Francisco 278 36,655.16 478 
San Francisco 280 11,284.29 183 
San Jose 287 116,103.30 1398 
Oakland 291 40,627.59 430 
San Jose 296 50,725.89 767 
San Jose 304 8,755.25 85 
Martinez 315 101,660.02 1499 
San Francisco 350 7,907.80 56 
Oakland 432 27,701.10 476 
San Francisco 440 84.70 ! 
Oakland 468 46,794.70 926 
San Francisco 484 46,931.58 584 
Vallejo 490 25,706.95 449 
San Jose 576 4,983.37 92 
Oakland 2 588 42,946.09 56 
San Rafael 624 40,167.31 678. 
Redwood City 655 44,022.58 579 
San Francisco 665 59,644.53 652 
Oakland 853 86,662.98 — 950 
San Francisco 856 97,457.81 1382 
San Francisco 860 50,117.14 659 
San Francisco 888 17,200.12 322 
Salinas 890 69,010.47 922 
San Francisco 893 ~~ 28,008.70 332 
San Francisco 896 76,507.93 580 
Watsonville 912 41,345.27 562 
San Francisco 921 33,150.85 372 
Santa Rosa 980 45,063.02 780 
TOTALS $1,859,769.41 23,096 

JOINT COUNCIL 38 
DECEMBER, 1969 

Claims Drafts 

Local Union Paid Issued 
Bakersfield 87 $. 23,943.50 369 
Visalia 94 27,304.26 467 
Marysville 137 80,681.14 1187 
Sacramento 150 152,013.58 2195 
Sacramento 165 13,695.43 171 
Sacramento 228 7.50 ! 
Modesto 386 66,232.43 1096 
Fresno 431 71,350.51 1295 
Stockton 439 99,948.70 1757 
Fresno 517 15,665.67 250 
Reno 533 25,795.11 404 
Stockton 601 36,770.76 442 
Fresno 616 18,054.74 237 
Napa 668 56.19 4 
Antioch 678 7,813.44 88 
San Jose 679 82,850.40 873 
Eureka 684 16,745.95 369 
Modesto 698 818.06 26 
Kingsburg 746 2,448.58 24 
Modesto 748 54,725.68 640 
Oakland 750 43,043.47 336 
Hayward 768 37,344.15 568 
Oroville 849 16,248.97 139 
Sacramento 857 26,387.54 354 
TOTALS $ 919,945.76 13,292 
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From Sacramento 


— 


California Teamster's Legislative Report 


By VERN CANNON 
Legislative Representative 


_ _ The Legislature now fully settled with assignments to committees 
indicates that this session won’t be any easier than last year’s with more 
of the same, namely, bad billsforlabor. ~° 


Teamster Insurance Policy Bill 

SB 134 (Senator James Mills, San Diego) sponsored by the Teamsters 
sae srequires that each policy of accident and sickness in- 
surance issued in the State contain on its face specified 
dollar and percentage figures relating to the amounts 
of benefits paid by insurer to its insureds during a spe- 
cific one-year period. In other words. are those who are 
buying policies getting a fair share return in benefits. 
Interim legislative hearings revealed that some benefit 
returns were down around 20% of the premium dollar, 

which is poor indeed. 


Good Employment Application Bill 
SB 112 (Senator Joseph Kennick, Long Beach) which 


Vern Cannon has been introduced proposes that an employer be 


prohibited from requiring information from employment applicants or . 


employees regarding arrests or convictions unless such inquiry is limited 
to. conviction which resulted in jail sentence or a fine of $100 or more. 


Check Off Dues Attached 
AB 268 (Assemblyman Edwin Z’berg, Sacramento) would require 
employers to keep check off dues in a separate bank account and for- 
ward them to the union within 30 days from deduction. While most em- 
ployers follow this good practice, reported violations are increasing, par- 
ticularly on employers who have dues confiscated with their funds to 
meet their overdue obligations. 


Milk Dating 

SB 65 (Senator John Nejedly, Walnut Creek) requires each container 
of market milk to have the name and address of the distributor and the 
name and address of product plant, license number and the date of pro- 
duction. 

Retirees . 

AB 259 (Assemblyman Leo J. Ryan, So. San Francisco) proposes, 
upon certification of qualification, to provide for exemption from sales 
and use taxes specified items sold to a person over 65 whose taxable in- 
come is less than $5,000. . 


Retirees’ Property Taxes 
SCA 9 (Senator Nejedly) proposes to provide a manner in which any 
person over 65 years of age may postpone for his lifetime the payment of 
taxes on real property which he owns. 


High Cost of a Strike 

SB 54 (Senator Donald L. Grunsky, Watsonville), a BAD bill that pro 
poses under its far-reaching language, that a labor union could be held 
to pay for the cost of cleaning up discarded handbills given out in an or- 
ganizing campaign or for the salaries of public policemen who are present 
during a strike. It also requires notice and a hearing before a strike or 
union meeting is called, and the posting of a bond to pay the costs of 
the public agency. While obviously an outgrowth of rock festival prob- 
lems, such limitations on meetings would bring a local union to a stand- 


still. 
Bad Resolution Amended 
AJR 5 (Assemblyman William Ketchum Paso Robles) in its original 
form seemed to endorse the Federal Agricultural Collective Ba: gaining 
bill sponsored by Senator George Murphy, containing many bad provi- 
sions which would strangle labor. Extensive amendments proposed by the 
Teamsters forced the measure back to committee and rendered the reso- 
lution harmless. | 
7 Guilty Until Proven Innocent 
SB 34 (Senator John A. Nejedly, Walnut Creek), as introduced, pro- 
that all drivers must submit a certificate that they are not an 
alcoholic before the Department of Motor Vehicles could issue or renew 
a driver’s license. While the author has agreed to limit this to anyone 
who has been convicted of drunken driving, the bill still would put an 
individual to great expense. This could be another great windfall for 
the medics—wait until we call for letters on this one. 


Possible Teamster Boon from Environmental Efforts 

Efforts to clean up our environment include proposals to prevent 
waste that cannot be easily disposed of, including bottles. Two bills 
which have been introduced, SB 141 (Senator Nicholos Petris, Oakland) 
and SB 39 (Senator John Nejedly, Walnut Creek) take different ap- 
proaches to the NO DEPOSIT bottle problem. Senator Petris’ bill would 
tax the nonreturnable bottle while Senator Nejedly’s would require a 
deposit. Either approach would help solve the problem and may create 
more work for our drivers. 

CONSUMER BILLS 
Gasoline Octate—Truthful Pump 

AB 175 (Assemblyman Charles Warren, Los Angeles) proposes to 
require display upon any gasoline advertising medium and any gasoline- 
dispensing apparatus, along with the actual price therefor, the octane 
number or rating thereof. While oil companies have represented their 
product by “regular,” “ethyl” and “premium” etc., this legislation would 
give the consumer factual information on the quality of the product. 


Auto Insurance Nonrenewal 
AB 274 (Assemblymen Willie Brown and John Burton, San Fran- 
cisco) proposes to eliminate the requirement that automobile insurer 
notify insured, on latter’s request, of reason or reasons for nonrenewal 
following termination of policy after insurer has notified insured of inten- 


tion not to renew. The bill substitutes requirement that notice of non- 


renewal set forth specified reason or reasons for nonrenewal. The in- 
sured would be spared the necessity of corresponding to determine the 
reason for nonrenewal. 
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ASSEMBLYMAN JOHN F. DUNLAP (D) representing the 

District which includes Solano and Napa Counties has again introduced legisla- 
tion to guarantee Californians their rightful access to the public beaches through 
local planning requirements for future subdivisions. The bill, AB 493, would 
assure reasonable “coast access” and end the practice of indiscriminate fencing 
off of areas where the public should be able to enjoy the natural environment. 


IN MEMORIAM 


ABRUE, LEONARD, Local 70, Oakland. 
WILLIAMS, ERNEST, Local 70. 
ALMEIBA, ANTHONY, Local 70. 
BAMBACKER, FRANK, Local 70. 
WILSON, WILLIAM, Local 70. 
MYERS, JOHN, Local 70. 
ROSSETTA, JASPER, Local 70. 
BROWN, CALVIN, Local 70. 
BUSEK, MARTIN, Local 70. 
MORRIS, ANTHONY, Local 70. 
PHILLIPS, ROBERT, Local ‘70. 
BORCHARD, EDWARD, Local 70. 
AMAYA, LESLIE, Local 70. 
JOHNSON, CLAUDE, Local 70. 
ALLEN, KENNETH, Local 70. 
TRESLEY, PAUL, Local 70. 
AVERTY, JOHN, Local 70. 


CAMP, CLAUDE, Local 226, San Fran- 


cisco, Jan. 4. 


FISHER, OLIVER W., Retired, Local 


78, Oakland, Jan. 
SMITH, CLIFFORD W., Local 78, Jan. 2. 
STUBBLEFIELD, Local 278, San Fran- 
cisco, Jan, 14. 
YOUNG, JAMES EDWARD, Local 278, 
Jan. 8. : 
BERANT, AL R., Local 665, San Fran- 
cisco, Jan. 8. 7 
MARSHALL, ARTHUR J., Loca] 665, 
Jan. 14. 

BYRNES, DAVID, Local 256, San Fran- 
cisco, Jan. 19. 

FRAIZER, WILLIAM, Local 256, Sept. 
1969. 

DENIZ, JOHN R., Local 12, San Fran- 
cisco, Jan. 22. 

HIRSCH, HANS W., Local 12, Jan. 12. 

ZUNIGA, ANTONIO, Local 624, Novato, 
Jan. 20. 

HUGHES, JOHN E., Local 265, San 
Francisco, Jan. 11. 

BULLOCK, DAVID, Local 265, Dec. 27, 
1969. _ . 

McCARTY, FRANK J., Local 265, Jan. 


20. 

MURPHY, PHILIP A., Local 265, Jan. 
a 

JARMAN, CHARLES B., Local 265, Jan. 


25. 

O’BRYAN, JOSEPH B., Retired, Local 
265, Jan. 4. 

McNESBY, E. J., Retired, Local 265, 
Jan. 15. 

PARKS, HERBERT H., Retired, Local 
265, Jan. 18. 

SANCHEZ, NICKOLOS, Retired, Local 
265, Dec. 25, 1969. 

LEMOS, TONY, Local 315, Martinez, 
Jan.- 8. 

BURNS, CLARENCE, Retired, Local 
315, Jan. 11. 

KREUTZBERG, EUGENE, Local 484, 


SANCHEZ, NIKOLOS, Retired, Local 
San Francisco. 

GOODSPEED, EUGENE, Local 484, 
Jan. 17. 

DI MARCO, JAMES, Loca] 484, Jan. 26. 

DE MARTINI, LAWRENCE, Local 588, 
Oakland, Jan. 26. 

CHANCE, VERA, Local 588, Jan. 8. 

ATKINS, RUTH, Retired, Local 893, 
San Francisco, Jan. 3. 

GARTNER, CHARLES, Local 893, Dec. 
25, 1969. 

CAFASSO, ANDREW T., Local 216, So. 
San Francisco, Jan. 1. 

HALL, DAVID, Local 896, San Francis- 
co, Jan. 1. 

LENERONI, MARIO, Local 896, Jan. 6. 

EDWARDS, LAWRENCE, Local 860, 
San Francisco, Jan. 19. 

SCHUTE, LON, Retired, Local 768, Hay- 
ward, Jan. 10. 

CHAPMAN, LILLIE B., Local 601, 
Stockton, Jan. 1. 

ZENLEABLE, MITTIE, Retired, Local 
601, Jan. 14. 

KLINGER, MALLITA M., Local 601, 
Jan. 12. | 

BLOECHER, CLARENCE A., Retired, 
Local 601, Jan. 11. 

REYES, SALVATORE T., Local 601, 
Jan. 17. | 

AZEVEDA, ANTONIO R., Retired, Jan. 

MUJO, ANDREW, Retired, Local 750, 
Dec, 29, 1969. . 

DIAS, EDWARD, Local 750, Jan. 12. 

MARTINEZ, ERNESTO, Local 750, 
Nov., 1969. 

DUDLEY, DWIGHT, Loca] 750, Jan. 17. 

CAIN, LUDIVINA, Local 750, Jan. 7. 

BAUER, WILLIAM, Retired, Local 85, 
San Francisco, Jan. 29. 

CATALANO, JOHN, Local 85, Jan. 17. 

COMAICH, MERVYN, Local 85, Jan. 12. 

CUNNINGHAM, JOHN J., Retired, Lo- 

* cal 85, Jan. 7. | 

FRANCHINI, HENRY, Local 85, Jan. 
9 


MAHONEY, JOHN J., Retired, Jan. 7. 

MEADE, PHILLIP, Retired, Local 85, 
Jan. 13. 

O’GRADY, PATRICK, Retired, Local 85, 
Jan, 13. 

ORYALL, DONALD, Local 85, Jan. 29. 

DILLON, CHARLES, Retired, Local 624 
Novato, Feb. 3. : 

OWENS, DAVID D., Local 684, Eureka, 
Jan. ??. 

SAMUELSON, ALANy Local 684, Jan. 


ret 





